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article 1-recognition 


The Board hereby recognizes the Association as the e *^ u ® and “ e 
representative for collective negotiations cor.corn.ng grMM^and' 
Sons ol employment lor all regularly employed personr u ader contract, on 
leave on a per diem basis, emptoyad or to Be employed by the Board, including. 


Learning Disability Teacher Consultants (LDTC) 

School Psychologists 

Social Workers 

School Nurses 

Speech Tlterapists 

Guidance Counselors 

Libra rian/Media Specialists 

Curriculum Consultants 

Health Service Consultant 

Secondary Educational Assistants 

Classroom Educational Assistants 

Clinical Educational Assistants 

Clerical Educalional Assistants 

Personal Care Assistant 

Guidance Educational Assistants 

LuncWPlaygtound Educational Assistants 

Custodian 

Custodian - Hoad t 

Custodian - Head 2 

Assistant Custodian (5,6 hr. & 3.5 hr.) 

Cafeteria Operators 

Assistant Cooks 

Cook/Reltef Operators 

Cafeteria Assistants 

Cafeteria Helpers 

Hourly Cafeteria Personnel 

Bus Drivers 

Bus Educational Assistant 
Relief Dnver/Holper 
Campus Monitors 
Athletic Trainer 
Purchasing Oltice Assistant 
Substance Awareness Coordinator 
Field Maintenance 
Warehouse Employees 
Excluding. 

All other personnel 


, -2 Unless otheiwse Indicated, the term -employee', when used * A*” - 

moot. Shall refer to all employees represented by the Association In the negotiating unit 

3 1 ?,!'!' 



Unless otherwise indicated. me term "certified employee", when used in 
this Agreoment shall retei to all Ihose employees who are required to hold appropriate 
cerlrllcales issued by the State or New Jersey. P P 

’■‘l. . . Uhloss otherwise indrcated. Ui« term 'non-oerlilied amptoyeo", when used 
in this Agreement shall retor to all those employees who are not required to hold appro¬ 
priate certificates Issued by the State ol Now Jersey. 

The Board agrees not to negotiate concerning said employees in the neqo- 
lahnq un,t as dolmen ,n Artrcle 1:1 ot this Agreement with any organisation other than 
the Association. 

16 References to the employees sliall be Oeemefl to include both male and fe¬ 

male except when the context clearly limns the intent to one sex, and words used in the 
singular shall include words m ihc plural as the Ce>cl so requires 

ARTICLE 2- NEGOTIATIONS PROCEDURE 


The parties agree 10 enter into collective negotiations over a successor 
agreement m accordance with Chapter 123. Publ.c Laws ot Mew Jersey. 1974. ,n good 
< efforts to reach an agreement on matters concerning terms and conditions ot em¬ 
ployment. The parties stall enter mto negotiations m accordance with the rules and 
regulations ol the Pubfrc Employment Rotations Commission in the calendar year pre- 
ceding the calendar year in which this Agreement expires. 

2:2 The Board shall make available to the Association, upon request allmtor. 

matron ol the Hamriton Township School District that is in Iho public domain, provided 
such request shall be at no expense to the Board of Education Eitlrar parly may if rt so 
desires, utuzo the services ol outside consultants and may call upon professional and 
lay representatives 1 o assist m negotiations 

2:3 Neithur party in any negotiations shall have any control over the selection 

ot the negotiating representatives of the other party 


2:4 This Agreement shall not be modified in whole or in part by tiler parties ox- 

cept by an instrument m writing exectnod by belli parties, 

2:5 The parlies wd make an effort during negotiations to mutually agreo upon 

the order or items to be discussed and to adhere to scheduled meeting times. 

2 6 ... Except as this Agreement shall lioreinafter otherwise provide, all terms and 
conditions of employment applicable on the effective date of this Agreoment to employ- 
ees covered by this Agreement as established by tiro rules, regulators, antt'or policies 
ot the Board in force on said date, stall continue to bo so applicable during the terms of 
this Agreement. Unfoss otherwise provided in this Agreement, nothing contained herein 
shall be interpreted amt’or applied so as to eliminate, reduce, or otherwise detract from 
any employee benefit existing prior to Its effective date. 

2:7 During the term ol this Agreement neither party shaft be required to negoti¬ 

ate with respect to any matter whether or no! covered by this Agreement and whether or 
not within the knowledge or contemplation ol either or both of the parties at the tune 
they negotiated or executed this Agreement. 
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ARTICLE 3 - GRIEVANCE PROCEDURE 

gij , Grielanre^A^rievanco' is a claim by an employee or ihaAsseaation 
based upon the inte.pretot.on. application or viotat.cn p0 '‘ CieS 

administrative decisions atfectmg an empoyee or a group ot employees 
3,2 Aggneved person-An -aggrieved person's the person or persons or me 

Association ^ inlelest - , s me person or persons n.tong the 

Claim and any person including .be Association or me Boardwhomtflhtt^egu |r ed to 

may process grievances through all levels ol the grievance procedure even though 
aggrieved person does not wish to do so. 

3 2 2 1 Thepurpose ot this procedure is to secure, a. the lowest possible level 
as may be appropriate at any level ol me procedure. 

*3 , Fato^faUmfstep ot this procedure to appeal a grievance to the next step 
Within specified time Units shall bo deemed an pcceplancc ot me decision rendered 

332 ,eP Failure a. any stop o. this procedure to communicate mo *a-»n £ • 
gnevanco with* the specked time Ms shall permit the aggrieved to proceed to the 

3 e 3 3 S,eP Any employee who decides either atone or with the assistance of .be Asse- 

shaH have seven (7) days Irom the date o. Ihe verbal decision withm wtuch to set forth 
hShar grievance in writing to Maher prvicipat or other immediate supervisor specilymg 

A. The nature ol the grievance and date occurred 

B The specific provision(s) ot the Agreement alleged to have 
been violated 

c. The results of the previous discussions 

D. His/her dissatisfaction with the decisions previously 
rendered. 

E. Relief sought 

The principal or immediate supervisor shall communicate 
his/her discussion to the aggrieved and his/her reptesenta 
tive. in writing, within seven (7) workdays of receipt ot the 
written grtovanco. 


•Viricmcni becenvn 
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3 :3.4 The employee no later lhan seven (7) work days alter receipt ol llio princi¬ 

pal s or immediate supervisor’s decision, may appeal the principal's or 
immediate supervisor's decision to the Superintendent ol Schools. The appeal lo the 
superintendent must do made in writing, reciting the matter submitted lo the principal as 
specilied and the employee's dissatisfaction with the decisions 
previously rendered. 

The Superintendent shall attempt to resolve the matter as 
quickly as possible Ho or his designee shall hold a hearing concoming the grievance 
wilhin twenty-live (25) workdays ol receipt ol the appeal. He or his 
Designee shall render a written decision within lilteen (IS) workdays ol the conclusion 
ol the hearing. 

3:3.45 a. II employee and lire Associalion are not satisfied wilh the Suporinten- 
denl’s response, they may seek Board review ol the grievance by filing a 
request lo the Board m writing within 15 workdays ol the Association's receipt ol the 
Superintendent's response. 

b. At the time olits tiling al the Board level, the employee and the 
Association shall forward to the Board its Initial grievance, the response at the 
immediate supervisor's level, its appeal to the Superintendent and the Supermtondent's 
response, as well as any other papeiwork which the employee and the Association 
believe are relevant lo Hie Board review ol the grievance. 

c. The Board, or a committee ol Board members, may hold a hearinq On 

the grievance. M 

d The Board shall issue Us decision on Ihe grievance wilhin 30 workdays of 
the dale when the employee and the Association tiled the grievance at the Board level. 
3:3.5 If the Association is dissalisfied wilh the decision ol Ihe Board, and only If 
the gnevance pertains to a violation ot Ihe Agreement between the Board and the 
Association and review by an arbitrator is desired, then wilhin lilteen (15) work days 
alter receipt of the Boards decision the Association shall file wilh Ihe Public Employ¬ 
ment Relations Committee a request for the submission ot a panel ot arbitrators to hear 
the particular issue. The parties shaB be bound by the rules ot the appointing agency, 
The Association shall notify tho Superintendent by certified mail or receipted delivery no 
later lhan lilteen (15) days alter the receipt ol his decision of its intention to proceod to 
arbitration. Failure to noiily the Superintendent within Ihe timelines precludes an 
arbilralor from hearing and/br resolving the grievance. 


Additionally, a grievance may rot be submitted to arbitration, which 
pertains to: 

A. A grievance ot a non-tenured certified employee which arises by 
reason ol his/her not being re-employed, or appointment to or lack of 
appointment lo. retention in or lack of retention in any position for 
which tenure is either not possible or not required. 

B. No grievance shall be taken to arbitration that infringes upon tho 
right of the Board of Education lo appoint, promote, assign, and 
involuntary IrarisTer. 

C. Any matter for which a method ot review is provided for by law or any 
regulation of the State Board ol Education, or the Commissioner or Educa¬ 
tion, or any matter which according lo law is beyond the.scope ol the 
Board’s authority or limited by law to Board authonty alone. 

:3.6 An employee, in order to process his/her grievance lo arbilration, must 

agreement Dewreen HarniMn Township Board ot ESucoSon ar*t llw Hanuon Towchtp Education AssocisMn 
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Have His/her request tor such action accompanied by the written recommendation tor 
such action by the Association which shat! represent or approve the representative ol 
said orievant at the arbitration level. 

, 4 The arbitrator so selected stall confer with the representatives ol the Board 

and the Association, shall hold hearings promptly, and shall issue his/her decision not 
later than thirty (30) workdays from the dale ol the close of hearings, 

14 1 The arbitrator shall limit him/herself to the issues submitted to him/her and 
Shall consider nothing else. He/she can add nothing to nor subtract anything from the 

agreementoncfation of the aibitrator shall be binding. His/her decision 

shall be in writing but he/she Shalt be without power or sauthority to. 

which requires the commission of an act prohibited by law or which is a violation ol Ihe 

toms ol m,s * | 9 re c e ™ s n | 1 o[ Ihe services oi , h0 arbitrator, including per diem expenses, if 
any and actual and necessary travel, and subsistence expenses, shall be borne equa ly 

bv the Board and the Association. „. ,_ 

3.4 4 |l a courl stenographer is requested by either party, the cost will bo borne 
by the party requesting the stenographer. However, should the party not requesting the 
stenographer later request transcripts pertaining to the proceeding, they w.l hen boar 
the proportionate share ol the original cost. Parties requesting transcripts ol the pro¬ 
ceeding shall bear the cost of said transcripts. 

3 5 GENERAL REGULATIONS: 

3 -S 1 All timo limits staled within this procedure must be strictly adhered to un¬ 
less an extension is mutually agreed upon ,n writing by both parties. 

3-5 2 Employees who participate In any matter processed through the grievance 
procedure or who refuse to participate in such process are assured that neither party to 
this Agreement shall engage in any repnsals because ol their participation or refusal to 

pmlreipalo. ^ AggrievBd parIy an< | his/her representative shall have the right to be 
present al all hearings conducted at any step of Ihe grievance procedure. 

All meetings and hearings under this procedure shall notbe conducted 

shall include only such parties of interest, their designated or selected ropreseniatives, 

and necessary witnesses heretofore referred to in this Article. . 

3 : 5.4 The right ot a stalf member to attempt to resolve a grievance directly 
through normal administrative procedure is notto bo abridged in any'« a V- 
3:5.6 There wilt be no suspension of a grievance procedure when schools are 
noUn session except By mutual consent of too parlies. 

3-5 6 The aggrieved shall have the right to present his/her own appeal or desig¬ 
nate representatives ot the Association to appeal with him/her or tor him/her al anystop 
in his/her appeal through the level of Superintendent. II the aggrieved does not desig¬ 
nate a representative, the Association shall be notified that a gnovance to in process 
and shall have the right 1 o Bo represented at all heanngs pertaining to the grievance. 
3-5 7 In the event tliat a grievance results trom an action ot a school onictai 
higher than Ihe rank of principal, the grievant may set forth his/her grievance in writing 
to the ollieiat specifying: _ . 

A. Tho nature of the grievance and date occurred. , 

B. The specific provision(s) ol the agreement alleged to have been violated. 
C The results ol Ihe previous discussions. 

D His/her dissalisfaction with Ihe decisions previously rendered. 

Agmment boiwccn Hamkon township r e" fa ^ p EUv^’.xxiMaoeixtloft 
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E. Betel sought 

The official to whom the grievance is submitted shall lonttor h'.s/her decision to the 
employee in writing within seven (7) days ot iccerpl ol the written grievance, unless said 
official Is the Superintendent ot Schools, in which event the tmto limits are sel lortti in 

3 3.4 Grievances filed at the advanced level based on an action ol the Board ol 

Education shall be initialed and handled al the level ol the Superintendent, il applicable. 
3:6 Alt documents, communications, and records during the processing oi a 

grievance shall be Hod in a separate tin ova nee tile and sltatl nol bo kept in the person¬ 
nel Me ot any participants. 

ARTICLE 4- THE RIGHTS OF THE PARTIES 

4:1 Subject to the terms ol this Agreement the Board reserves to itself sole 

jurisdiction and authority over mailers ol pobey and retains the right: (a) to direct 
employees ot the school dsltrcl. (b) lo hire, promote, transfer, assign, and retain 
employees in positions m the school district and to suspend, demote, discharge, or lake 
other disciplinary action against employees; (c) to relieve employees from duly because 
ol lack of work or for other legitimale reasons; (dj lo maintain efficiency of Ihe school 
district operations entrusted lo them; (e) to determine Ihe melhcd, means, and person¬ 
nel by which such operations are lo be conducted; and (t) to take whatever action may 
be necessary to carry out the mission ot the school distnet in situations ol emergency. 
No employee shall be disciplined. repnmanded. reduced in rank or componsalion with¬ 
out lust cause Any such action asserted by Ihe Board, or any agent or representative 
thereof shall be cubfoot to Ihe giievance procedure herein sel forth except as otherwise 
piovidod by law or regulation. 

4:1.1 Non-cerlified empfoyees that are not renewed at the end ot a school year 
may request Ihe reason(s) for their non-renewal in writing. Upon receiving the 
reason(s) for their non-renewal in writing, the employee may request a hearing with Ad¬ 
ministration to discuss the reason(s) tor their non-renewal The employee Is entitled lo 
Association Representation al this hearing Administration may include, but is not 
limited to. the HR Director. Dlrectoi of Elementary Education. Director of Secondary 
Education. Director of Special Services or the Director ol Custodial Services. Adminis¬ 
tration's decision at the conclusion of the hearing is final 

4 2 There shall be no discrimination, interference, restraint or coercion by the 

Board of Education or any of its representatives against members ot tho Association 
because of their membership or tack of membership in lire Assoc,afion. No employee 
shall be prevented from wearing pins or other identification ot membership in Ihe 
Associalion or its affiliates. Representatives of the Association and its parent organiza¬ 
tion shall bo permitted to transact reasonable official Association business on school 
properly, provided that this shall not interfere with or interrupt normal school operations. 
4;3 The Association shall have the nght to use of the school mailboxes and the 

inter-school mail facilities. The BOE agrees to pick-up and deliver mat! lo the HTEA of¬ 
fice. The responsibility for the contents ot communications rests wholly with Ihe author. 
The Association agrees to hold the Board harmless in the event ol claims arising out of 
the distribution of Association material. In the costing of the Association matenats and 
the use ot mailboxes, all such material win be published on official Associalion sta¬ 
tionery and dated Any materials nol printed on official HTEA stationery, which the 
Associalion wishes to post or distribute, shall contain an attached sheet signed by an 

A-jeemenl between Karroos T-nosTtp Beard cl EdnccSon and the HnrrUIanTgorshe Education Associalion 
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Association Officer on the advance complimentary copy to the Principal and the Board 
identifying that document as an HTEA distribution Such material shall be P'™d 0 
be authorized by the President and Executive Committee ot the Association. All political 
flyers advertisements, or campaign endorsement literature, being distributed by way ot 
school mailboxes, shall be either folded or placed in an envelope so that no printed mat- 
ter is exposed to public view. 

4-3 l The Association will provide the Board Secretary and School Budding Aa* 
mioistralors a courtesy copy ot all HTEA llyers placed in school mailboxes as tong as 
administration gives the HTEA President a courtesy copy of an llyers or notices given to 
groups of two or more HTEA members. _ 

4:4 The Association shall have the nght to use school facilities and equipment 

after school hours with prior approval ot the building principal. The Association sha .1 
supply an materials and supplies and pay for the reasonable cost of any repairs neces¬ 
sitated as a result thereof. 

4 5 Mo grades shall be charged without the prior consultation ot the teacher in¬ 

volved, provided the teacher is available. It the teacher is not available, every reason¬ 
able elfort shatl be made to contact said teach or. 

4 6 The rights and privileges of me Association and its representatives as -et 

forth in this Agreement shall be granted only to the Association as the exclusive repre¬ 
sentative of the omptoyeos and to no other employee organizations 
4-7 Whenever any employee is required to appear before the Board or commit¬ 

tee member, representative or agent thereof concerning any manor which could ad- 
varsely aflacl the continuation ot that employee in his/her office, position or employment 
or the salary or any increments pertaining thereto, or tor the purpose of issuing a repri¬ 
mand. then he/she shall be given pnor written notice, except in exigent circumstances 
m which case nonce shall be verbal but continued subsequently in writing, of the rea¬ 
sons lor such meeting or interview and shall be emitted to have representation ot the 
Association prosent to advise lumber and represent hirtvher during such meeting ot in¬ 
terview. Pnor to the conference, the employee shatl communicate to the 
administrator-supervisor his/her intention to have representation. The above require¬ 
ment shall not apply when the purpose ot the meeting is for a professional conference 
Which will not adversely affect the employment status or salary of the emp.oyee. 

4:8 Any questions or criticism by a Supervisor or administrator ol an employee 

shall be performed with all due professional courtesy. 

4-9 INFORMATION: The Board agrees to make availab-e to the Association, in 

response to reasonable requests Horn tune to time, all available mtormalion concerning 
the educational program and the linancial resources ol the district that are a matter ot 
public record. Tho Board shall make such information available within a reasonaoie 
amount of time following such request- . .... „ 

4:1 o BULLETIN BOARDS- The Association shall have, in each school bui.o.r.g. 

the partial use ot a bulletin board in each stall lounge The Association shall also Be as¬ 
signed adequate space on the bulletin board in the school building office for Association 
notices provided copies are presented tn advance for posting to the approprtate Bunding 
administrator and the Board Secretary. Any materials not printed on HTEA stationery 
shall be presumed to be authorized by the President and Executive Committee ol the 

Association ^ Chap(er )23 P(|Wc Laws ,974 the Board hereby agrees that 
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every employee covered by this Agreement shall have me right freely lo organize. Join, 
and/or support the Association lor Ihe purpose ol engaging in collective negotiations. 

As a duty selected body, exercising governmental power under the laws ol the State ol 
Now Jorsey. Ihe Board undertakes and agrees that it shall nol direclly or indirectly dis¬ 
courage or deprive or coerce any employee in tho enjoyment of any rights conferred by 
Chapter 123. Public Laws 1974; that il shall nol drscnminale against any employee with 
respect lo hours, wages, or any terms or conditions ol employment by reason of his/her 
insritution of any grievance, complaint, or proceeding under this Agreement. 

4:12 RELEASEDTIME FOR MEETINGS: Whenever by mutual consent ol the 
parties, any representative of the Association or any employee participates during work¬ 
ing hours in negotiations, grievance proceedings, conferences, meetings, adminislra- 
live, judicial, or other proceedings scheduled by a third party, he/stie shall suiter no loss 
in pay or timo. 

4:12.1 The Association shall supply Ihe Superintendent with a list of Association 
Representatives that work on me socond shift. In the event of a Representative Council 
meeting is held during their work shitt. these representatives shall be allowed to attend 
up lo six meetings per year for a period not fo exceed two hours at no toss In pay. Rep¬ 
resentatives shall return lo work and compete their assignments. 

4:13 Proposed new rules or modifications of existing rules governing working 
condilions shall be negotiated with the majority representative belore Ihoy are estab¬ 
lished. 

4:14 The Association President shah bo entitled to appy for and receive an un¬ 
paid leave of absence from the Board to attend to Association business, iho Associa¬ 
tion President shall be compensated through Ihe Board upon reimbursement by the 
Association for the cost of salary, health insurance, dental and prescription 
4:15 Employees shall Oe notified ot their contract and salary status tor Ihe ensu¬ 
ing year no later than June 30. 

4:16 Tho Association President shall receive a copy ot the Board s Monthly Per¬ 
sonnel Packet at the beginning of the Board's monthly regular session board meeting. 

ARTICLE S • PROTECTION OF EMPLOYEES 

5:1 The Board of Edncalion and the Hamilton Township Education Association 

recognize their responsibilities as defined in Ihe N. J. S. A.: 18A: 16-6; ISA: 16-6.1; 1BA: 
6-1; 18 A: 25-2; and 18A. 30-2.1. 

5:2 Proper safety equipment shall be provided by the Board. II is understood 

that employees shall use such equipment when and where appropriate. Equipment 
shall be kept at Itia work site when not in use. 

5:3 Employees shall immediately report cases ol assault suffered by them in 

connection with their employment to their principal or other immediate supervisor. 

5:4 Employees who believe lhal they are working under unsafe or hazardous 

conditions or performing tasks which endanger their health or safety may institute a 
grievance. However, said grievance shall terminate at the level of the Superintendent 
and shall not be subject lo the arbitration provisions set forth in Article 3. Further ap¬ 
peal ol concerns reialive fo this paragraph shall be through the Commissioner of Edu¬ 
cation or other applicabie regulatory agencies. 

5:5 A! no lime shall the Board or any Agent thereof, assign or direct any non- 

certified employee covered by this agreement, to any other duties outside ol the duties 
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appropriate to their positron and consistent with their general job description. 

5:6 The Board wilt meet its legal obligation to nurses pursuant to N. J. S. A 

18A:16-6 by providing professional liability insurance to protect against claims arising 
out of the performance of their dulies. 

5:7.1 Emergency cell phones will be available at every elementary school. 

These phenes will bo avaiJabie only tor use during emergency situations. Employees 
that use those phones tor personal use will bo subject to disciplinary action. 

5:7.2 Communication devices (walkie-talkies) will be made available lor custodial 
employees working in the secondary division. Employees that misuse Ibe communica¬ 
tion devices wilt be subject to disciplinary action. 

5:8 All Board of Education vehicles aro assigned to a Field Mainlenance/Ware- 

house Employee who is responsible to report any unsafe condition immediately. All 
such employees shall possess a valid driver's license. Should such employees not 
have a driver’s license tor any reason including, but not limited lo. suspension or revo¬ 
cation, lor six continuous months or lor six months in the aggregate during any twelve 
monlh period, the employee may, in the sole discretion ot the Board, be subject lo im¬ 
mediate suspension without pay until his/her license is reinstated. All assigned drivers 
shall ensure that the current registration and insurance data is kepi in the vehicle at all 
times. II they are found missing, it must e reported immediately. Employees will drive 
In a sate manner and take appropriate steps to ensure the safety ot Board staff, stu¬ 
dents and the public. Disciplinary action may be taken against any employee who is 
convicted of a reckless driving violation which occurred while operating a Board ol Edu¬ 
cation vehicle. All drivers are personally responsible tor payment of any tickets tor park¬ 
ing or moving violations. All vehicle accidents known to the employee whether major or 
minor shall be reported within twenty-four hours to the Manager of Plant, Engineering 
and Operations or his designee. 

5:9 A radio is assigned lo each Field MainlenancetWarehouse employee and 

shall be used tor District purposes only to enhance the safety and Qtficiency of the de¬ 
partment. The use ol the radios is governed by FCC guidelines and regulators and 
shall be used in a professional manner. Abuse ot the radio will result in disciplineary ac¬ 
ton against this employee and this employee will be responsible tor payment ot the 
costs for any repairs or replacement unless the abuse is not the lault of Ihe employee. 

ARTICLE 6- SENIORITY: NON-CERTIFIED STAFF 

6: t School district sonlorily is defined as service to the Hamilton Township 

School District in Ihe colleclive bargaining unit covered by this Agreement. 

6:2 During the period ot employment within this unit, employees shaft continue 

to accrue seniority credit in all lesser unil classifications in which they have been em¬ 
ployed. 

6:3 An employee shall lose all accumulated School Dislrict seniority in the 

event of involuntary termination, resignation, or voluntary quit and shall not accrue sen¬ 
iority during absenco Irom active woik due to disciplinary suspension, leave ot absence 
(in accordance with Commissioner ot Education rulings) or layolt, 

6:4 In Iho event of a reduction in force (or reasons of economy, individuals shall 

bo laid oli/eliminatod in inverse order ol somonty within the doparlment involved. An 
employee atfected by a reduction in torce shall have senionly rights over the most junior 
employee within his/her current category ot employmenl (as listed in the salary guide). 
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It a nlled individual has grealor distnct-v.ide scironty than an individual remaining in a 
lessor category the rilled individual shall haws the option to bump down into the lower 
category position, assum-ng he'she 11 olds tho requisite quaMicaiions 

A The reterenco to "department involved" refers specifically to eight 
departments- 

1. Custodial Personnel 

2 Cafeteria Personnel 

3 Personal Caro Educational Assistants 

4. Classroom Educational Assistants 

5. Clerical Educational Assistants 

6 Secondary Educational Assistants 
7. Lunchroom, Playground Educational Assistants 
8 Transportation Personnel 

B. Within the assistants ranks no weight shall be given to tha number of 
hours worked per day nor will weight be given to specific ]ob assignment (i.e. classroom 
assistant, special education assistant) 

C. Within the cafeteria department no weight v/iil be given to tho number ol 
hours worked per day nor to the specific (ob assignment (i.e. hourly employees, 
operator, etc) 

D. Within the custodial department no weigh! will be given to the number ol 
hours worked per day. 

6:5 Seniority shall Itave no beanng m cases involving termination or non- 

renewal based upon job performance or other factors unrelated to economic reductions 
tn force. 

6:6 When a vacancy occurs, notice of recall shall bo given to the most senior 

employoe on lay olt. assuming he/she is qualified to.- tho vacant position. Notice of re¬ 
call v/ork shall be addressed to the employee's last address appeanng on the records of 
tho School District, by cortilied mail, return receipt requested. WHhin 10 days from re¬ 
ceipt of such notice ol recall, the employee shall notiiy the Director ol Human Re¬ 
sources. in writing, whether or not he'she desires to return 1 o tile work involved in the 
recall. If he.'she fails to reply or it ho,'she indicates that he'she dees not desire lo return 
to such work, he'she shall forfeit all of his/her seniority and all rights to recall. It lie'sho 
indicates that he/she desires to return to Hie work involved in the recall notice, then 
he'she shall report to work within 10 working days from such date he'she receives the 
recall notice or within such period ot time as is set forth tn a written extension ot lime 
signed by tho Director ot Human Resources. In the event he'she shall tail to report to 
work, Ite/she shall torferl all of his/her seniority and all rights io recall, 

6:7 Those employees laid oft shall be given mo opportunity to elect lo be 

placed tn tbe substitute pool. Substitute work shall be ottered to taid-ofl employees 
within the substitute pool before it is ottered to substitutes who are noi on lay-off Sub¬ 
stitute work shall be ottered on a rotational basis using a seniority list from top to bot¬ 
tom. 

ARTICLE 7- EMPLOYMENT PROCEDURES 

Section A Non-Certified Staff 

7:1A Probationary Period-All new permanent employees shall initially work a 
nmety day probationary pertod. During tins period Ihe Board is tree to judge the per- 
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formance of an employee and, if necessary, terminate the employee without nonce arid 
without recourse to the grievance procedure. Once an employee satisfactorily com¬ 
pletes his/her prohationary period, h sitter semonly shall be recorded from his/her date 
of hire. Prior length of service in a comparable positron within or from outside the 
Hamilton School District may be credited where applicable tot the purpose of initial 
salary placement only. 

7:2A Promotions- An employee shall be probationary tor the first 60 days on a 
new job and shall retain his/her seniority in his/her previous position during this proba¬ 
tionary period. 

7:3A Salary Scale- An employee hired prior to January 1 for twelve-month per¬ 
sonnel and February 1 for to month personnel ol any school year shall be given full 
credit for one full year tor increment purposes oniy.-Tltere shall be no part-year incre¬ 
ments granted. 

7:4A Resignation- An employee who is resigning from his/her position shall givo 
two weeks notice. Earned vacation shall be paid according lo the proportion of full 
months worked to the total contract year, unless proper notice lias not been given. 

7;5A The notice shall include me title of the positron, the work site, 

the qualifications, and the rale of compensation. A copy of the job description shall be 
available upon request 

Section B - Employment and Promotion Procedures-Cerlified Staff 

7:1 B Oppotfunify will be given to any certified employee meeting qualifications 
as prescribed to apply for and receive lair considerafion for admimsirafive and supervi¬ 
sory positions which may become open Such positions shall include those m the ad¬ 
ministrative and supervisory field for which there is a designated salary schedule and 
such other positions carrying an admintslrative or supervisory responsibility for which 
there is a salary differential above that ol a certified employee 
7:28 Notice ol any administrative or supervisory opening as previously defined 
will be publicized within Ihe school system, not less than two (2) weeks before the dead¬ 
line for application. Applications in writing will be accepted from Within and outside the 
school system. Tho notice w9 include such information as the position to be open, cer- 
lltication requirement, the date that tho certification must be in effect, required qualifica¬ 
tions. desirable qualifications, salary, and salary range, and the deadline date for 
application. Applications will be acknowledged. 

7:38 Final decision on administrative and supervisory positions shall ba the pre¬ 
rogative ot the Board o( Education There shall be no abudgmenl of the right to fill va¬ 
cancies on a temporary basis when warranted by particular crcnmstances While every 
elfort will be made to comply with the procedure as outlined, flexibility may be needed in 
unusual circumstances for tho proper operation of the school system. 

7:4B If an opening occurs during the summer recess a letter of notification ol va¬ 

cancies shall be sent to tho Association President and the Association shall bo respon¬ 
sible for notifying slaff during Ihe summer months. 

7:5B All candidates from within tho district who meet the basic requirements lor 
llte position shall bo granted an interview by Iho Superintendent or his designee. Such 
interview need not bo granted, however, if the candidate has been granted an interview 
for any other administrative or supervisory vacancy or opening within the preceding 
twelve ( 12 ) months. 
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ARTICLE 8- TRANSFERS AND RE ASSIGNMENTS 

8:1 Employees who desire to transfer to another position or building may lilo a 

Written Iransfer request statement with the building principal/supervisor and the Human 
Resources office. Such statement shall be made on Ihe District form. 

8:1.1 Employees who desire to Iransfer to another position within Iheir building 

may file a written request statement with the building principal. Such slatement shall 
include the posilion(s) lo which he/she desires to be transferred In order of preference. 
8:2 All requests lor transfer and reassignment shall bo placod in the official 

files in Ihe personnel office and Kept lor a period ol one year and when an opening 
occurs ihe employee shall be considered lor Ihe position in accordance with this article. 
8:3 A nolice of all non-cortilicaled vacancies shall be posted in each work site 

ten (10) days before Ilia final date when applications must be submitted, unless circum¬ 
stances require lhat tasler action be laker. A copy of the job posting shall be given to 
tlia President of the Associalion at the lime ol posting. 

8:4 The notice shall include the tille ol Ihe position, the wqrk site, the qualifica¬ 

tions. and the rate ol compensation. A copyol tho job description shall be available 
upon request. 

8:5 The schedule o( employees who are assigned to mote than one (1) work 

site shall be arranged so lhat no such employee shall be required to engage in an 
unreasonable amount ol inler-school travel. Such employees shall be nolilied of any 
changes in their schedules as soon as possible. 

8:6 All omployees shall be given written notice of Iheir work assignments lor 

Iho forthcoming year not later than June I, when administratively feasible. 

ARTICLE 9- EVALUATION 

9:1 All monitoring of the work performance of an employee shBl) be conducted 

oponly and wilh full knowledge of Ihe employee. 

9:1.1 Certified employees shall be evaluated consistent with NJ Adminislrative 
Code. 

9: t .2 Non-certilied employees shall bs evaluated ai least once during each work 
year. The evaluation shall be completed peer to June 1, to bo followed in each Instance 
by a written evaluation report and by a conference between the employee and the eval¬ 
uator for the purpose of identifying strengths, deficiencies and extending assistance lor 
their correction. Employees shall be given a copy of the evaluation report twenly-lour 
(24) hours prior to the conference. 

9:2 An employee shall be given a copy of any observation or evaluation al least 

twenty-lour(24) hours before any conference to discuss it. No such report shall be sub¬ 
mitted lo central office, placed in the employee's file, or othenvise acted upon without 
prior conference with the employee. The employee's signature on an evaluation 
report shall indicate that he/she has read it 

9:3 All non-tenured certified employees shall be observed at least three times 

per school year prior to April 30. At least one such observation shall lake place in each 
semester. Such observation shall be followed by wnlten evaluation reporls and by 
conferences between the employee and the observer lor the purpose ot improving 
performance. The above rule shall not apply to those non-tenured certificated employ¬ 
ees who are not continuously employed between September and April 30. 


Agrootnoni botnoen Hamilton Te*t>ship Board o*. EduCAUon acid Jhe HanMtan Tfcwtsltip Ertkieafcon Association 
Elfcctre 7/1/12 to&’302015 
17 



g-3 1 The employee shall have the fight to reply to the evaluation in writing 
within ten (10) working days and should have the same attached to the evaluation lile 

9 ° 4 1 ' No material derogatory to the employee's conduct, service, character, or 
personality shall be placed in his/her personnel Be unless the employee has had an 
opportunity to review the material. The employee shell acknowledge that be/she has 
had the opportunity to review such material by affixing his/her signature to the copy to 
be Wed with the express understanding that such signatures in no way indicates agree¬ 
ment with the contents thereof. The employee shall also have the right to subm.l a 
written answer to such material within ten ( 10 ) working days and his/her answer shall be 
reviewed by the Superintendent or his/her designee and attached to the He copy. 

9:5 Any written derogatory material contained in an employee s personnel tile 

which an employee has not had an opportunity to review, rebut, and sign shall not be 

used In any proceeding againstthe employee. . .. . „■ 

9:6 Should an employee refuse to sign matenal relerred to in this Article, the 

supervisor shall invite the President ol the Hamilton Township Education Association or 
the senior building representative to witness the tact that the opportunity was presented 
to the employee to sign the material: and said President or the senior building represen¬ 
tative shall sign to indicate his/her knowledge of the circumstances. 

9:7 An employee, within three (3) work days of said request, shall have the 

right to review the contents oi his/her personnel file with the exception of pre-employ¬ 
ment intormation. No review shall continue beyond 4:30 P.M. 

9-8 Except in matters before the Board, or where all parties mutually agree to 

a recording, no employee shall be called into any meeting concerning any personnel 
mailer where the conversation is recorded. 

ARTICLE 10- NON-TEACHING DUTIES 

10 . t Teachers shall not bo required to correct standardized tests 

administered to a large group given district-wide, such as IO, Achievement, and other 
similar tests, where machine scoring can be used. 

ARTICLE 11-WORK YEAH 

t i-l The Superintendent will consult with representatives of the Association 

before recommending the school calendar (or the next school year. Final determination 

ol the school calendar will rest with the Board. 

11-2 The in-school work year for teachers employed on a ten-month basis, other 

than new personnel, who may be required to attend additional orientation days, shall 

not exceed ^ )Qr L0TOSchoo | psychologists shall begin on the Monday 

preceding Labor Day and extend through June 30. . 

1 f ;4 It is understood that LDTC/School Psychologists shall not be required to 

work wherever schools are closed tor inclement weather. Employees shall mate an 
attempt lo arrive at their work site as close to thoir regular starting time as possible 
when there is a delayed opening. It is understood that employees who arrivela ter than 
the normal sterling time but prior lo the delayed opening lime shall not be penalized In 

any way and will not be required lo make up lost time ™ a 

11:5 The work year lor educational and personal care assistants shall be on a 
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ten-month basis Assistants shall work a maximum of 185 days belween September 1 
and June 30. 

1! .5.1 The work year lor elementary Lunchlimo Playground Educabonal Assls- 
lants shall be 181 days per year. The work year lor middle school Lunchtano Play¬ 
ground Assistants shall bo 173 days per year. The Board will pay middle school 
Lunch I i mo Playground Assistants their personal daily rate for any days above 173 days 
up to a maximum of 181 days. 

11:6 Assistants required lo work more than 185 days shall be paid for the ektra 

days at the appropriate salary prorated from then annual salary 

'1:7 Custodial personnel Shan be employed on a 12 monih Basis. 

Il:8 Cafeteria Operators shall work a maximum of 205 days. The work yoar for 
Cafeteria Operaiors may Begin prior to September i to equal a maximum ol 20S days 
per year including holidays 

11:9 Caleleria Helpers, Assistant Cooks, and Cook/Relief workers shall work 

only when sludeni lunches are scheduled lo be served. 

11:10 Bus drivorsand Relief Bus Drivers/Helpors shall work a minimum ol 182 
days between September I and June 30. 

11:11 On days ot inclement weather when students aro nol transported lo 
schools, bus drivers will not be expected lo report to work when excused by Superinten¬ 
dent's school dosing announcement. However, all bus dnvers will bo expected lo work 
if tho day is later rescheduled for make-up 

11:12 The work year lor Aihloiic Tramets hired afler July 1,2005 will begin on 
August 15th and end on June 15th of each school year. 

11:13 Social Workers will work 5 addilional work days per yoar In exchange lor 5 
vacation days that can be used during Ihe school yean;. 

ARTICLE 12- WORK SCHEDULE 

Section 12 A - Certif ied Start 

12A:1 Teachers shall indicate their presence for duly by placing a check mark in 
the appropriate column of the tacully "sign-m and sign-oaf roster 
12A;1.1 A teacher is expected to devote lo his/her work Ihe time necessary lo 
accomplish the task al hand. Tho Association agrees that a leachar's day is nolneces- 
sarily coterminous with that of a pupil's. However, it shall be no less than Ibat which is 
established for the pupils. The school day lor all teachers shall not exceed seven (7) 
hours and twenty (20) minutes. Teachers may also be required to abend department 
and other staff meetings. Eftective wilh the beginning of the third marking period which 
immediately follows ratification of the 2C03-2006 Agreement, tile parlies agree that, 
excepl as modified by Ihe lunch and preparalion time limits set in tins Agreement, the 
remaining time may ba used for teacher-pupil contact, including instruction lime. No 
teacher shall be required lo attend more than 21 ailer school day meetings per year 
and no more Ilian three (3) meetings per month, excepl in case of emergency. The staff 
shall normally have not less than forty-eight (48) hours notice of all regularly scheduled 
meetings. These meetings arc exclusive ol those evening assignments 
referred to in Article 12A:4 ol this Agreement. In addition, teachers will be available 
alter school tor parental conferences or to meet wilh students upon request. 

12A:1.2 The regular work day for the School Social Workers will be seven (7) hours 
and thirty (30) minutes which includes a one (1) hour lunch break. The daily work hours 
are to be 3:30A.M. to 4:00P.M. with any exceptions to this work schedule to bo set by or 
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with approval ot the Supervisor ol Student Services and Programs 
12A1 3 me regular work day (or the LTDC'School Psychologists wA be eight (8| 
hours which includes one (1) hour lunch break. Tho da.ty work hours are to Be set by 
the odministratron arid any exceptions to this scheduled work day ™fl require the prior 
approval of the Supervisor ot Student Services and Programs or better designee. 

12A:2 Teachers shall have a duty-tree lunch period. It this period is lass than 
thirty (30) minutes, then it must be at toast equal to the student's lunch period. 

12A/2 1 Alt nurses and guidance counselors will be entitled to a duty tree lunch 
period. These employees must attend to any student needs that ansoidunng these duty 
tree periods and elementary nurses' lunch period Shan not conft-cl with the Jude 

12fc2 a* 7 P £ach middle and legh school teacher (excluding nurses) shall have ono (1) 
preparation period per day. unless mutually acceptable aitemativo arrangements are 
made between the teacher and building principal. Effective July 1, 2004. each tradd.e 
and high school teacher (excluding nurses) shall have one (1) preparation period p er 
day of 40 minules. unless acceptable aliernativo arrangements are nrade between the 

teacher and the building principal. . , 

Now Any nurse who teaches health education at least one-hall ol his/her regular work 

S3’“ as:arrssasass ——«< *« 

tion penod ol E ]^ l ™'° S leachQrs stial be entitled to a guaranteed forty (40) minute 
proparalron period per day. This preparation time may be the scheduled prepar atio n 
Erne or the result ol a specials! being with the teacher's class II the teacher does cot 
receive his/her forty (40) minute preparation period on a g.ven day the teacher sha I be 
compensated at the hourly rate Dunng A.M. (Morning) ***'’+ 

quires children to be inside) teachers may volunteer to watch children a a la rate ot 
$V0 per half-hour The Board ot Education will utilize Educational Assistants for morn¬ 
ing duty or inclement weather duty whenever possible. Teachers may only volunteer for 
ihe inclement weather duty after all other stall arc asked. Principals may assign staff i 
no*one volunloors for me Lament a. foe ,1a, rate. AH certified HTEA stall may be u«- 
lized to contact a principal if imponanl issues arise and foe principal is not in foe build- 

TJa-Z 4 Any olementary nurse who leaches health education at least one-hall ol 
his/her regular work day shall be endued to foe daily thirty (30) minute preparation pe- 
nod contained m Section 12A:2.3- , 

12A 3 Teachers may leave the buikfcng during normal working hours only with the 
knowledge and approval ol foe principal or his/her designated representative. Teachers 
can leave if they have a duty-free lunch period and if they sign out and m. 

12A 4 A maximum of five (5) evening duty assignments por leaching stall mem¬ 
ber and LDTCiPsychotogist may be required in any school year 
12A 5 The praciico ol using a teacher or nurse as a substitute shatl be kept to a 
minimum based on essential needs Coverage shall be arranged by the supervisor in 
charge and shall be distributed as equitably as possible among a^TablestaH. All 
teachers and nurses who are required to leach. Leal, or supervise Iho.r own Student as¬ 
signment. as well as. siudonts normally assigned to another stall member, who Is cur 
rently absent without a subslilule. shall be given the coverage ass.gnmenl in wnhng^ 
along with a signed (authorized) -Additional Compensator. Hourly Rat.Form bfoe 
administrator giving foe assignment. Compensation lor this coverage shall be $14 per 
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hour above his/her regular salary. 

12A:6 Teachers will not be obligated loperform nursing functions except on an 
emergency basis. 

12A;7 Up to lour (4) elementary conference days with parents shall be revised to 
provide that alter the one-session days, the teachers shall be dismissed and return In 
the evening tor night conferences with parenls for a tola! ol two hours each night. 
Scheduling ol the evening conferences shall be performed in the same manner as the 
afternoon conferences are scheduled. 

12A-8 Teachers may be assigned to a flexible schedule mutually agreed to be¬ 
tween teacher and administration, which may begin up to sixty (60) minutes before or 
up lo sixty (60) minutes alter the start of the regular workday. Any leacher with a flexi¬ 
ble schedule pursuant to this article shall have a workday which is Ihe same length as 
that lor teachers on a rogular work schedule. 

12A:9 In the middle and high schools, mere shall be a maximum number of six (6) 
toaching periods. The phrase Teaching periods" does not include either the lifeguard(s) 
or teachers who have students relurn to homeroom or an activity period al the end of 
Ihe day II a teacher is assigned to a supplemental class or lo an in-class support role 
which results in a 7!h teacher-pupil contact period, said leacher shall be paid an annual 
stipend of $5300. 

12A:10 Special Education teachers vail bo provided with two (2) release days 
within each contractual year lor Ihe purpose of preparing lEPs. Dales of Ihe release 
days will be determined mutually among leaching. Child Sludy, and building administra- 
lion staff. 

12A:11 On one-session days leathers and paraprofessionals will be guaranteed a 
duty free lunch period and 15 minutes travel time to get lo workshops held al a different 
location from their assigned workplace. Teachers will be expected to complete all staff 
development workshops. Workshops win be a maximum of 2 hours in duration. 

12A:12 The rogular work week lor the Athletic Trainers hired after July 1.2005. will 
bo forty (40) hours. The Athletic Director and Building Principal will consult with the 
trainer and determine their actual daily and weekly schedule. Their schedule will be 
based upon the district's athlelic schedule and Ihe needs of the student athlolos. Ath¬ 
letic Trainers wift be given a one-hour tunch/dlnner period which includes travel time. 
12A:13 During Ihe one session days tor students on the first week ol each school 
year, teachers shall be guaranteed one afternoon to prepare their classrooms lor the 
opening of school. These afternoons shall be workshop free, meeting tree, and duly 
free time. 

SaeUonJjfBjJNI.CiIkCerti fied Staff 

!2B:1 The work weak shall consist of five consecutive days. Monday to Friday, of 
between two and eight working hours as specified below. 

12B:2 All employees shall be entitled to one and a half times Ihe hourly rale for all 
work in excess of forty hours per week. Hourly rate is determined by dividing regularly 
scheduled weekly hours into regular weekly base rate. 

12B:2. t Overtime and bus driver's additional lime shall be rotated within each work 
site in order to achieve equal opportunity. A list shall be posted at each work site and 
when overtime or bus driver's additional lime is available it shall be offered lo Ihe next 
qualified person, provided that person is not already engaged in olher employment tor 
the Board at that time. If said employee refuses the assignment lie/she shall be 
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rotated to the bottom ol the list- The extra rutVovertime list in eltect during the school 
year shall continue for extra or summer runs for the start of each new school year. 

12B:2.2 An employee working overtime on a Saturday. Sunday, and/or holiday shall 
be considered as one assignment for rotation purposes even il there is a break in the 
work time. However, no compensation shall be paid for the break in service. 

12B:3 Holidays, sick time and authorized leaves with pay will be counted as days 
worked. 

120:4 Any employee called lo work lor any period ot time that is not contiguous 
with his/her regular work day (before or alter) shall be given not less than three hours 
pay at one and a halt his/her regular rale, except as otherwise set forth in Article 
12B-10 4 Overtime hours immediately before or after the normal start or end ol the 
employee’s workday shall be paid based on the number of hours worked at one and a 
hall times the employee's regular rale. 

12B:5 All employees required to work on listed holidays or Sundays shall be paid 
at the applicable double time rate. 

12B:6 When overtime is needed in a school, employees in thal building snail be 
given first preference. 

12B:7-12B: 8 CUSTODIANS: 

12B:7 Regular Work Hours 

The shifts depicted below may be adjusted without loss of hours 
and/or pay up to 30 minutes with the mutual agreement ol the 
employee and supervisor. 

Elementary Schools- 

1st shift Custodians. 7:00 A.M.-3:00 PM 

27.5 hr Asst. Custodians: 8:30 A M.-2:00 RM. 

17.5 hr Asst. Custodians: 10:30 A.M.- 2:00 P.M. 

2nd shift Custodians: 3:00 PM.-11:00 P.M. 

Middle Schools 

1 st shift Custodians: 6:30 A.M.-2 30 P.M. or 7:00 A M.-3:00 P.M. 

2nd shift Custodians: 3:00 P.M.-11:00 P.M. 

High Schools 

1st shift Custodians: 6:30 A.M -2:30 RM. or 7:0(1 A.M.-3:00 P.M. 

2nd shift Custodians: 3:00 P.M.-11:00 P.M. 

3rd shift Custodians: 5:00 P.M.-1:00 A M.” 

• HTSD employees on the 11 P.M. to 7 A.M. shift as ot 2-1-09 will remain on said 
shift. No other employees will be eligible for the 11-7 shill. Custodians employed 
on tho 3 rd shift will be reassigned to work on a 2 nd shift, as the primary assign¬ 
ment. and only be scheduled to work the 3rd shift on an as needed basis, an 
temporary basis, as determined by the principal or Director of Facilities. The 
temporary reassignment to the 3rd shift shall not qualify for overtime. 


12B:7.1 Assistant Custodian 1: Five and a hall hours per day as shift assignment in 

accordance wilh 12B:7 and 12B.8. 

12B:7.2 Assistant Custodians previously working 3 hours por day shall work 3# 
hours per day effective July 1.2006. They will be paid .4375 of the full time custodian s 

12B.7.3 All custodians receive 14 hour lunch with pay to bo eaten on the premises. 
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The custodians will be on-call during Hie 30-minule lunch period for boiler operation and 
emergencies. 

T2B:7.4 When ever schools are dosed for students and teachors custodians shall 
work fhe hours as follows with approval ol Iho Business Adnunistralor/Board Socrefary. 
Isf and 2nd shift Custodians? 7-30 A M -3:30 P.M. including a lunch break from 12 noon- 
12130 PM.. 

12B7.5 In the event a custodian is asked lo work past his/her regular shill (a dou¬ 
ble shift or part thereof) he/she shall bo allowed lo leave the building for thirty (30) min¬ 
utes to obtain a meal with pay. 

1 2B:7 6 During the winter sports season, the second 3liifl at the High 

Schools may be adjusted lo 2:30 P.M. to 10:30 P.M. provided the building administrators 
and custodianfs) agree to the change. 

12B:7,7 The Board may hire up to one custodian in each high school ( effective 
7/1/09) dial will work one day each week on Saturday and lour days in (be time period 
Monday through Friday ( 8 hours per day). The start time on Saturday will bo between 7 
AM. and 11AM. 

12B:8 Summer Hours 

12B:8.1 Summer working hours vail take effect the day alter the last teschor day 
and end on the day before the tirst teacher day. 

128:8.2 El emenlary School s 

1st shift Custodians: 7:00 A.M.-3 O0 RM. 

Asst. Custodians: 7:30 A M -11:00 A M or 7:30 A M.-1:00 P.M, 

2nd shill Custodians: 7:30 A.M -3:30 P.M. 

Middle Schools 

1st shill Custodians: 7:00 A.M.-3:00 P.M. 

2nd shift Custodians: 7:30 A M -3:30 P.M. or 3:00 P.M.-11:00 P.M. 

High Schools 

1st shift Custodians: 7:00 A M.-3:00 PM. 

2nd shift Custodians: 7:00 A.M.-3:00 PM. or 3 00 P.M.-11:00 P.M 
3rd shift Custodians: 3:00 P.M.-t 1:00 PM. 

12B:8 3 In the ovonta custodian is asked to work past his/her regular shift (a 
double shill or part thereof) he/she shall be allowed to leave the budding for thirty (30) 
minutes to obtain a meal w ill pay. 

12B8 4 Atl custodians leceive hour lunch with pay to be eaten on the premises. 
The custodians will bo on-call dunng the 30-minute lunch period lor boiler operation and 
emergencies. Employees working on ihe 1st shill shall be assigned eilher a 6.30 A.M. 
or 7:00 A.M. starling time. The employer wilt no! unnecessarily after the starting lime tor 
individual employees. 

12B:8.5 When school is closed tor students and teachers (Monday through Friday) 
due to snowfall, and custodians are required to report to work for snow removal, those 
custodians will receive comp lime. Custodians wit receive 15 minutes comp time for 
every hour they work that day as well as their appropriate hourly rale. Tills comp time 
can only be used by custodians when school is closed for students from June through 
Aufjust. Comp lime is time released from work with pay and accumulated comp lime 
must be completely used by August 31st of each year. 
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12B:9 ASS ISTANTS: 

12B:9 The maximum length ot the work day for all Educational Assistants tprevi- 
ously 6.S hour and 7 hr. educational assistants) and Personal Care Assistants shall be 
seven hours exclusive of lunch. Any educational assistant scheduled to work less lhan 
their scheduled work day (see 12B.9 3) shall be paid the appropriate share of the 
Educational Assistant's full annual salary. 

128:9.1 The work day for Lunch,'Playground Educational Assistants shall be: 
Elementary School- 2 hours per day 
Secondary School- 2 1/4 hours pet day 

12B.9.2 Paraprofessionals should refer lo Arlrcle 12A:11 for one-session day lunch 
and lravel procedures. 

12B;9.3 The work day starting and ending limes tor Educalional Assistants shall be 
the same as the Teachers ot the building to which the Educational Assistant is assigned. 
The lunchtime tor Educational Assistants shall he the same length ot time as the 
lunchtime tor Teachers ot the buitding to which the Educational Assistant is assigned. 
Educational Assistants shat! not receive a preparation period 

128:9.4 The above starting and ending times may be adjusted without loss ol hours 
and/or pay up io 30 minutes with the mutual agreement ot Ihe employee and Ihe super¬ 
visor. 

12B:9.4.5 Educational Assistants shall be paid Ibeir conlractual houily rate for any 
work outside ot llteir normal workday 

12B:9.5 Any Educalional Assistant employed prior to July 1, 2006 as a 6 '•? hour 
Educational Assistant who is unable to work as a 7 hour Educalional Assistant, will be 
grandfathered and allowed to work as a 6 I.- hour Educational Assistant. Their salary 
will be prorated. 

13B:10 BUS DRIVERS: 

12B:10.1 The normal work day for Bus Drivers and Relief Drivers'Hetpers shall be 

sevon (7) hours exclusive of lunch. 

12B:10.2 The driver shall take an unpaid one halt hour lunch break between the 
morning and afternoon regular runs (9 30-2:30) The driver is io be given al least one 
days nolice of Ihe Inp so that lic/she can make arrangements to bring along a bag 
lunch in thu event there are no tunctuoom accommodations al Ihe facility to be visited. 
128:10.3 On days of inclement weather when students will be transported on a later 
schedule due lo a delay In Ihe open ng ot sclioots. bus drivers writ bo expected to report 
to bus yard one (1) hour betore Iheirbus run begins to make certain bus is prepared to 
pick up children. 

12B:I0.4 Thorn will be u tv.o (2) hour minimum call-in lime The driver will be as¬ 
signed some related work in order to receive the minimum two (2) hour pay. 

t2B;il-CAF6TERIA: 

128:11.1 Cofeleri3 personnel work hours: 

Operators- Six. or Seven hours as assigned 
Hourly porscnnel-Three lo Seven hours as assigned. 

Assl. Cook and Cook/Reliel Operator-Six or Seven hours as assigned 
12B:11.2 When it is determined that a cafeteria employee ot Ihe District is needed 
lor overtime purposes in a school, said overtime shall be related within the school 
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within the |ob title, This provision shall not lequire the Board to assign overtoil a to an 
employee when the needed overtime does nol occur immediately alter the employee's 
assigned shift has ended, except in the case when the needed overtime does nol im¬ 
mediately follow Iho shift ol any of the District employees in the Job title in lhal school. 

In the latter situation, rotation ol overtime within the school with the job title shall occur. 

186:12JIELP^MALKTEHANCE/ WA REHOUS E EMPLOYEES! 

12b;12.1 The work wook shall consist ol livo conseculive days from Monday through 

Friday. The Workday shall be eight (8) hours a day from 7:30 A M. to 4:00 P.M., with 
one-half hour unpaid lunch. All Field Maintenance/Warelrause employees shall sign in 
al 7:30 A.M. and report to their respective areas for assignment and be ready for de¬ 
ployment by no laler that 7:45 A M. Thero shall be one fifteen minute break from om- 
ploymenl during the first four hours of employment and one during the second four 
hours of employment. Breaks may not be taken consecutively nor contigously with 
lunch during any day. The total break and lunch lime includes travollng to purchase 
food and drinks and shall not exceed lilteen minutes for breaks and thirty minutes lor 
lunch. Lunches and breaks shall be taken at Ihe work site where the scheduled daily 
work is being performed and employees shall be permitted to use Ihe building facilities 
at tho work site upon notice to the building pnneipa! or his/her designee. Stall are nol to 
return to the Facilities Office for lunch or breaks unless deployed al Klockner or Green¬ 
wood, Eiemenlary Schools or Nottingham High School or except lor exceptional rea¬ 
sons such as using equipment on site, picking up materials, drawings, etc. Employees 
may nol eat or drink in any shop area in the Facilities Office. The conferoncerlunch 
room is d03ignated as Ihe only room for lunches. 

A. Summer Hours- Summer working hours will take effect alter the last 
teacher day (normally occurring in June) and end on Iho day before the 
first teachers day of the next school.year and shall consist of one shift 
from 7:00A.M. to 3:30 PM.. 

B. There shall be a second shill from 11:30 A M. to 8:00 P.M. with one-half 
hour for lunch unpaid. Employoas shall be assigned lo the second shill only if 
they volunteer for such assignment. Each person working the 

second shift shall receive os additional compensation a shill differential of 7.5% 
oi their respective daily rate. No foreman shall be assigned or 
designated to any second shift. 

12B:12.2 Overtime shall first be distributed equally from a rotating list ol employees 
unless a certain employee has been satisfactorily performing in the capacity. 

12B:12.3 The next employee in seniority will be asked to work. 

'26:12.4 The roster of seniority will be posled al all times. 

12B: 12.5 An employee refusing overtime shall be placed on the bottom ol the rosier 
listing. 

12B:12.6 In Ihe event that the Board requires snow removal by the employees and 
there is no time available to stop lor a meal, the Board shall provide the employee with 
1 meal during these snow removal situafions if Ihe work day exceeds eight hours. Tho 
time taken for this meal will be unpaid and shall nol exceed one hour. 
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ARTICLE 13- TEMPORARY LEAVES OF ABSENCE 

n-1 PERSONAL LEAVE: [NON-CERTIFIED] 

A All employees will receive three (3) personal days prorated 

R 6 'AM shorter teem a^'n.ed emptoyees shall only be emitted to one (1, 
persorfaHeave day to^ach tour ,4) month period o. their appo.n,men,, 
rnmmencinq alter the third year ot consecutive employment. 

C Personal toave may not be used on a school day that precedes or o 
lows a school holiday without the express permission ot the Superintend 

I} 11 Any personal days no, utilized dunng any school year shall accumutate 
to the employee's unused sick leave. 

rCe^'ns appointed for a shorter term shall only be entiMed to one (t) 
oersonal toave Jay to. each three (3) month period o, their appointment 
? Personal leave may not be used on a school day that precedes o 
towsa'sdtoo^hokday without the express permission ot me Superintend 

Hny^Mays no, utitized during any school yea, shall accumulate 

13 3 ICertS'eX. LDTC/Schoo, Psychologists, 

1313 A AM employees wm receive three (3) personal days prorated per year 

R AM^eac^ers'appointed tor a shorter term shall only be entitled to one (1) 
personal leav^day lor each three (3) month period ot their appointment. 

C. »leave may no, be used on a school daytoa, precedesoo 
lows a school holiday without the express permission ot the Supenn 

D. Any personat day^nTutilized during any school year shall accumulate 
to the employee's unused sick leave. 

13:4 Bereavement Leave: 13:4 

nPATH IN THE IMMEDIATE FAMILY: [All Employees] All employees will be 

3~35SsS:HS=5E5 
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manenlly resid!ng n wMh:n , |he household ot shaM pro- 
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13:5 FAMILY ILLNESS: [All Employees] 

13 5 1 Each employee shall he entitled to one (1) day a year, at lull pay. to attend 
to a member ol the immediate household who is in. Oayn not utilized veil accumulate as 
-family illness days". An employee may accumulate up to a maximum ol live (5) days. 
An employee may. in any one year, use any number ol family illness days accumulaled. 
Thereafter, the employee may replenish iheir days as outlined in (lio first sentence 
above. 


13:6 ABSENCES NOT COVERED BY REGULATIONS: 

13:6 1 Absences without pay may be granted with the prior approval ol the Super¬ 

intendent Requests for such absences should be made in vvnling at least one (1) week 
»i advance 

13 6.2 Any emergency or other urgent reason beyond the provisions o! the above 
temporary leaves of absence would nceessilato iho approval of Ihe Superintendent and 
Board of Education before additional days could be granted 

ARTICLE 14- SICK LEAVE 


t4:t All ten (10) month employees shall be enlitled to ten (10) sick leave days in 
each contract year as of the lust official day of work in lltal year whether or not they re¬ 
port for duty on that day. Similarly, alt twelve (12) month employees shall be entilled to 
twelve ( 12 ) sick leave days per yearon the same basis. However, all employees ap¬ 
pointed for a shorter term shall only be emitted to one sick day for each month of their 
appointment. Unused sick leave shall be accumulaled from year to year with no maxi¬ 
mum limit. 

14:2 Additional paid sick leave, less lull substitute pay. shall be granted at the 
Board'y discretion. 

14:3 Upon return Insm an absence in excess of three consecutive school days 
due to illness, the Board may require the employee to famish a doctor’s certificate. It 
an employee takes a sick leave day directly preceding or following a school rto'-iday or a 
holiday as provided by Article 16. or me New Jersey Teachers’ Convention, the em- 
ptayee shall furnish a doctor’s cerlilicalo certifying the employee’s illness on those 
day(s) if requested by the Board cr its designee. 

14:4 After an employee has exhausted his-her accumulated lull pay sick days, 

tut! pay personal days, and any additional grained partial pay days for illness or per- ' 
sonal reason, he. ; she may elec: to use hisTier accrued vacation days tor all subsequent 
absences pnar to being placed in a no pay status 


14:5 Sick Leave Retirement Benefit 

14:5.1 Any certified employee retiring with 20 or more years of service in the 
Hamilton Township School Distnct. upon retirement in accordance with the TRAP or 
PERS regulations, shall receive the amounts as listed below for unused accumulated 
sick days that were earned in Hamilton Township. 

Effective on or after July 2.2009 through July 1,2012 
$100 per day with a S! 3.000 maximum for one (1) out of every (wo (2) days. 
14:5:2 Any non-certiiied employee retiring with IS or more years of service in 
Hamilton Township School District upon retirement in accordance with the TRAP .or 
PERS regulations shad receive the amounts fisted below for unused accumulated sick 
days that were earned m Hamilton Township. 
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Effoctive on cr after July 2.2009 through July 1.2012 

S 50 per day with a maximum as listed tor one (1) out of 

days unused accumulated src* days that were earned m Hamdlon Twp 

t to 199 sick days- maximum of 54,000 
200 or more sick days - maximum of 55.000 

-CSS- 

postpone entitlement until me foSowing school year- Ju!v , 

U53 Any Field MamienanceWarehouse Employees retiring on watter j y . 
2007 urtlh 20 oc more years of scrv.ce in the Ham.Ton Township S^Dismct^on 
retirement ,n accordance with Hie PERS regulations shall recer.e sixty dollars (S60.00) 
per day tor one (1) cut of every three (3) unused accumulated sick days that were 
earned in Hamilton Township with the Mowing caps 

1 through 199 sick days a maximum of S3.600 
200-1- sick days a maximum ol $4,800 

, a-fi Any employee who is deceased with 20 or more years of service shall have 

of death. 

ARTICLE 15- MATERNITY / CHILD REARING LEAVE 

15 -1 Any pregnant employee may apply to the Board for a maternity leave ol 
absence w,th or without pay and shall be granted that maternity leave at any time be 
fore the expected date cl birth (normally twenty [20] days) anti continue to a -pec 
dim aLTe wrmatty twenty [20] days,. The emptoyee shah be at,owed to use 

15 'M CUmU ^AU d h^mpto^e^s ^uushduTda^ol'return shat, be extended tor - -»■ 
“ ° MK CemX^ L may apply to the Board to, a Child Rearing teove o, absence 

5S5SS3SSS 
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Inasl sixlv (60) days prior to commencement of said leave , 

east srxty mo q| EfJuca||(xl ^ M yan , a ina , e ,ni.y toeoI absentof a 

norvienured teacher beyond the end of the contract-school year rn which the maternity 

leave is obtained^ ^ ^ ^ tor aaoptc d children shall bo on .be sen* terms as 

5""" SK5S355S. «-*« 

,u„ iso orofessronal stall momber will retain health insurance benefits that 

SiffiSSSTlO provide the stalt member, as „ in tuU-trme emptoynren, 



ARTICLE 16- HOLIDAYS 


16:1 Every LDTC/School Psychologist will be granted all regularly sclioduled 
employee holidays pursuant lo a schedule established by the Board ol Education, not 
less than seventeen (17) days per year. 

16:2 Tile paid Holiday Schedule for 12 month employees shall bo per fist pre¬ 
sented by the Board of Education (rot less than eighteen [16] days per year). 

16:2.1 19.5 hour per week Custodians will receive 5 holidays, with pay, per work 

16:3 The paid Holiday Schedule tor Cafeteria hourly workers and Bus Driver/As- 

sistanl shall be per list presented by llio Board ol Education (not less than sixteen [161 
days per year). 

16:4 The paid Holiday Schedule lor Cafeteria Operators and Educational Assis¬ 
tants shall be In accordance with Ihe school calendar. 

16:5 The Board shall have the right to reschedule Ihe holidays as set forth in 
16:2.3 and 4 in its sole discretion in Ihe event of severe inclement weather or other 
emergency. Such change shall occur it the Board has changed the school calendar tor 
Students and teachers. 

16:6 Athletic Trainers hired alter July 1,2005 will bo granted 17 holidays pur¬ 
suant to a schedule established by Ihe Board of Education. In Ihe even! a trainer is 
reeded for an alhletic event, on a scheduled holiday, he/she may soled an alternate 
day wtlh approval from llio Building Principal No request will bo unreasonably denied. 

ARTICLE 17- VACATIONS 

17:1 Every LDTC/Schoo! Psychologist hired before July 1.2003 will be granted 
seven (7) vacation days to be taken any time during the contrad year wild the appropri¬ 
ate approval ot the Supervisor of Student Services and Programs and the Superintend- 
ent of Schools or designee. 

17:1.1 Efteclive July 1.2009. every LDTC/School Psychologist hired alter July 1, 
2003 will be granted two (2) vacation days to be taken any time during the contract year 
with the appropriate approval ol the Supervisor ot Student Services and Programs and 
the Superintendent ot Schools or designee. Elleclive July 1.2011, Ihe number ol vaca¬ 
tion days, for every LDTC/School Psychologist hired after July 1.2003. shall be in¬ 
creased lo three (3). 

'7:2 Every LDTC/School Psychologist may carry over up lo six (6) days ol un¬ 
used accrued vacation into Ihe next school year. 

17:2.5 Twelve-month employees and LDTC/Psychologrsts shall be paid for unused 
vacation time at the time of retirement. 

17:3 All twelve month employees shall receive the following vacation benelits for 
lull years of service completed as of June 30 of Ihe previous school year. However, any 
employee who receives Ihe full ten (10) days vacation allowance for his first year of em¬ 
ployment will be given credit for that year of determining vacation eligibility. 

CompletedYrs. S ervice EamedVgcfltjonTime 

Less than 1 year one working day per month, up to ten days. 

1 year to 7 years 10 working days. 

8 years to 1 5 years 15 working days 

16 years to 20 years 20 working days. 

21 years and over 25 working days. 
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j their health benefits will be grandfathered al that rate of waiver payment. Any new 
additional Field MaintenancoAYarehouse employees requesting a health benefits 
river afler the ratification of the 2012-15 contract will receive the waiver amounts de- 
rribed in Article 19:11. 

ARTICLE 20-SALARIES 

20:1 Tlte salaries of ail employees covered by this Agreement are set forth on 
salary guide pages which are attached hereto and made a pari hereof. 

20:1.5 Social Workers with a MSW Degree will be paid on the Teachers' MA+30 
Guide. Current Social Workers who are already paid on the MA+30 or higher will not 
receive any additional compensation. 

20:1.6 Cafeteria Operators shall receive a $300 per year increase in salary above 
the salary listed in the Salary Guide section of this contract effective July 1,2006. 

20:1.7 Athletic Trainers will be paid on the Teachers' Salary Guide. 

20:2. When a payday falls on or during a school holiday, employees shall receive 
their pay checks on the last previous working day with the checks being dated on the 
date of delivery of lhe check. 

20:2.1 The ore exception will be when the pay period and the school recess car¬ 
ries over into ihe next calendar year, whereupon the check will be issued on the last 
working day in Ibo old year and be dated on Hie first regular payday in the new year. 
Note: This check is nol legal tender until the date carried on the check. 

20:2.2 Paychecks shall be available to all 2nd and 3rd shift employees on Friday 
alter 11:00 AM of each payday at each building location. 

20:2.3 The salaries of all twelve month employees covered by Ihis Agreemenl 
shall be paid in twenty-tour (24) equal installment al the rate oi two installments per 
month on the 15th and 30ih or Iasi day of February. The salaries of all ten-monllt em¬ 
ployees covered by this Agreement shall be paid in twenty (20) equal installments on 
the 15lh and 30th or last day ol February from September to June. If either the 15lh or 
30th or last day ot the month fails on a weekend, holiday, or other day when school is 
closed, then payment shall be made on Ihe workday immediately prior to that day. Tile 
imptemoniation oi Ihis Arlicie is contingent upon the Board having also reached a simi¬ 
lar agreement with all other employee groups. 

20:2.4 All 10 month employees will have Ihe option of having summer pay de¬ 
ducted from paychecks. 

20:3 The salaries oi all coaches covered by this Agreemenl are set forth on 
pages which are attached hereto 3nd made a part hereof. 

20:4 The salaries ot all Extra-Duty Personnel are set forth on pages which are 
altached hereto and made a part horoof. 

20:5 Compensation tor duties beyond normal assignment shall be paid within 
thirty (30) days upon completion ol services. Work which extends to a full year shall be 
paid in three installments. 

20:6 The rales below are to be used only when lour utility custodians on each 
shift are previously deployed and an additional person is needed. It is never to be used 
lor Ihe ulility custodians when deployed in a position higher than utility custodian. 

The following rates per day shall be paid alter Iwo (2) conseculive work days in higher 
grade. 

Custodian • $7.00 per day 
Head II - $3.00 per day 
Head I - S10.00 per day 
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20:6.1 When three Isl ihilt custodians are employed in a building, a position of 
Custodian Hoad 2 shall be established tor the second person with the most qualifica¬ 
tions and seniority 

20.62 The Board viitl osteUiali and maintain a position o( Custodian Head 2 at til 
Park Ave Administration Budding. 

20:6.3 Night Premium -Tho following night premium shall be paid to all employees 
working nights during Hie regular work week, holidays, and weekends (Saturday and/or 
Sunday), 

2nd & 3rd shilt-S4 00 

20:7 Custodians with a valid Black Seal license shall receive a stipend of S500 
per year effective the tirst day ot the month tallowing receipt ol the Itconso (prorated if 
received after July 1 ot any given year). 

20:8 Custodians with a valid Poo! Operators License shall receive a stipend of 
$500 per year elleclivo the lust day oltlio month following receipt of the license (pro¬ 
rated il received after July 1 of any given year). The lull stipend shall only bo paid to 
those unit members who work in schools with a pool. Those District employees who re¬ 
ceived the S300 stipend prior to July 1. 2003 but ware not in schools with a pool shall 
continue to receive the stipend ot $300. 

20:9 Any person taking over tor a Cafeteria Staff Operator, Cook Retiet, or As¬ 
sistant Cook shall receivo tho minimum hourly rate alter three (3) days. However, the 
employee accepting the acting appointment would not be compensated tor less than 
She/he would earn it she/he remained fn his/her own regular position for the same 
amount of hours as in the new position. 

20:10 Effective July 1, 1996. employees covered by this group may elect to have 
their annual salary deposited directly to a bank ot the employees choice provided that 
the selected bank permits direct wire transfer ot funds 

20:11 Effeclive September 1.2C06, hourly helpers shall recoive a monthly bonus 
payment ol $25, and operators shall rc-ceive a monthly bonus payment of S30. This pro¬ 
vision expires at the closo of business on June 30, 2012. 

20:12 An Assistant who is assigned to substitute tor a teacher for a full day shall 
be compensated at a rale equal to the daily substitute rale if his/her regular rate of pay 
is less than the substitute’s rale of pay. Assistants who are employed in such a capacity 
for partial days shar, have their remuneralion pro-rated accordingly (divided by class as¬ 
signment.) 

ARTICLE 21-DEDUCTIONS FROM SALARIES 

21:1 The Board agrees to deduct from the salaries of its employees dues for the 

Unified Association Membership Such deductions shall be made in compliance with 
Chapter 33 PuWic Laws of 1969 (N J.S.A. 52:14-15,9c) and under the rules established 
by tho State Department of Education. Said monies shall be sent to N JEA and records 
of members receiving deductions (and'or corrections to the same) shall be sent to the 
NJEA and HTEA by the fifteenth (15th) of each month following the monthly pay period 
in which deductions were made. 

21:2 The Unified Association shall certify to the Superintendent, In writing, the 
current rate of its membership dues, to be put on file In the Human Resources office. 

21:3 Tho Association shall receive representation fees from non-members who 

are covered by the Agreement in an amount certified by the Association in accordance 
with state law. The Association shall provide evidence to the Superintendent that it has 
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ESedrre 7/t/12 to 6^02015 



lablished a demand and return system, and it shall be kept on file in the Payroll 
fice. 

I :4 Employees may individually elect to have an amount ot their salary de¬ 
leted from their pay lo be deposited into one (i) or two ( 2 ) of the mutually agreed 
pon lax-sheltered annuity pfans. Amounts deducted under this section shall be trans- 
nitled to the annuity companies within live (5) working days from the day the deduction 
s made. 

21:4 .1 II will be the employee's responsibility to ensure that the total deductions 

do not exceed the allowable IRS deductions. The Board will assume no liability if the 
total deductions of an employee exceed the IRS limit. 

21:5 Effective July 1,1395, employees covered by this Agreement may elect fo 
have any amount deducted (rom their pay lo be deposited in Mercer County NJ Teach¬ 
ers Federal Credit Unton. 

21:6 Effective July 1,2009. each certified staff member shall have 

deducted from hismor salary the sum of SEC per month. Sept through June, which shall 
be payment to Ihe Board lor me cost of Medical benefits (Health. Prescription, and 
Dental) provided to the employee pursuant lo this Agreement. Tills deduction shall be 
taken from Ihe employee's pre-tax salary ailer the employee has returned me appropri¬ 
ate release form to Ihe Human Resources office. Part-time certified employees who 
work less than twenty (20) hours per weok shaH not have any deductions from their 
salary pursuant to Article 21:6. 

21:7 Effeclive July 1,2009, each non-certified slatf member shall have deducted 
from his/her annual salary the sum of S360 which shall be payment to the Board lor Ihe 
cost of Medical benefits (Heallh, Proscription, and Dental) provided to the employee 
pursuant to this Agreement.. This payment will be in equal monthly installments from 
July through June or Sept through June depending on the work year ol the employee. 
This deduction shall be taken from Ihe employee's pre-tax salary aller the employee 
has returned Iho appropriate release form lo the Human Resources office. The excep¬ 
tion is that any cafeteria worker receiving Ihe board paid Medical Benefits described 
above shall conlmua lo have Ihe previous deduction sum of S100 deducted annually 
from Iheir pre-tax salary lor said benefits. Part-time non-certified employees who work 
less lhan twenty (20) hours per week shaH not have any deductions from (heir salary 
pursuant to Article 21:7. 

ARTICLE 22- ITUITIONI REIMBURSEMENTS AND OTHER 
BOARD PAID PROVISIONS 

ALL STAFF 

22:1 Effeclive July 1, 1993. Ihe Board of Education shatl provide tuition reim¬ 
bursement, During tills contract Ihe total amount shaH be $235,000 in 2009-2010 
$245,000 in 2010-2011 and S2S5.000 in 2011-2012. All employees w.fl be reimbursed 
lor Ihe actual tuition expenses for a maximum ol I wo ( 2 ) courses per year up lo Ihe 
graduate level rale for a lliroe-credlt course al College ol Now Jersey or lor two profes¬ 
sional improvement programs up lo the equivalent rale. Reimbursement shall be paid 
to any employee who provides written documentation ot Iho successful completion ol a 
course with a grade ol "B" or bettor, or the receipt ot a Certificate ol Completion where 
acceptable. Any course for non-cerfifiod employees must be directly related to their 
licld of work. Teachers must remain employed tor throe years alter the payment ol 

ArjrooniOM L'tiww-i HarmiBii tr.vnrrvc BmM ol ElWMtBn.rvl Wo ItenSai Tc-vrU-p FO-jcMon AsvvMson 
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tuition reimbursement. II any teacher voluntary leaves the district, hc/she owes the 
di strict a pro- rated amount lor course(s) as totlows: Year 1 -1 oOti; Year 2 - 75°-i>; Year 3 - 
50%. 

22:1.1 Effective July 1, 2000. tho Board shall pay the costs for background chock.- 
and fingerprinting of new employees represoriled by llic Association (in 2003, S7B.00 is 
charged by Ihe State of New Jersey) and hired alter July 1. 2000, who require back¬ 
ground checks and fingerprinling upon Ihe completion ol twelve ( 12 ) months ol suc¬ 
cessful service in Hie employ ol the Board ol Education. Bequests tor reimbursement 
must be submitted by tho employee to the Human Resources olfice within ninety (90) 
calendar days after the employee’s lirst 12 months ol successful service; tailuro lo do so 
will result in no reimbursement to tho employee. New employees who are hired from 
the District substitute list do not quality tor reimbursement since new background 
checks and fingerprinting are not required lor appointment to a permanent positron tor 
these emptoyeos. This reimbursement for background checks benelit only applies 
to employees hired before Jufyl, 2006. 

22:1.2 Any employee who may be required to use their own vehicle, excluding 
custodians and LDTC/School Psychologists, in the performance ol their duties and em¬ 
ployees who are assigned to more than one ( 1 ) school per day shall be reimbursed tor 
alt such travel at the rate per mile lawfully permitted by the Internal Revenue Service as 
reimbursement tor vehicle expense, unless other alternative mutually agreeable 
arrangements are made with the administration: such arrangements shall bo subject to 
lull knowledge and consent of the majonly representative. 

22:1.3 All LDTC/School Psychologists will be reimbursed at the current !RS rale 
por mite tor all approved transportation, which will be submitted on a voucher for pay¬ 
ment which must be submitted once per month. Payment shall be made by the Board 
within sixty (60) days after receipt ol the voucher. 

22:1.4 The Board shall reimburse employees for the reasonable cost ot any cloth¬ 
ing or other personal property damaged or destroyed on the person ot the employee as 
a result ot an assault suffered by the employee whilo Ihe employee was acting in the 
drscharge of his/her duties. 

22:2 CAFETERIA WORKERS 

22:2 The Board shall provide work clothing tor catotoria employees as follows: 
22:2.1 Upon completion of the probationary period following initial employment 
with the drstrict, live complete uniforms. 

22:2.2 Every year thereafter, the Board agrees to provide a uniform and-'or uni¬ 
form allowance totaling 3100.00 for each cafeteria employee. Color and style are to be 
approved by the Board or its designee. Emptoyeos shall be reimbursed upon submis¬ 
sion of proper receipts tor purchases. Reimbursement shall be made within 90 days. 
22:2.3 Tho Board shall provide oven rraitens and pot holders for use in each 
kitchen. 

22:2.4 Effective July 1,2006. Ihe Board shall provide one pair of slip resistant 
shoes lo all caieterra workers on an annual basis.(Excepi tor those employees men¬ 
tioned in Article 22:2.4) There -will be ai leas! three drtferent models for employees to 
choose from. 
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------ 

lonilors as follows; nrobattonaiy period following initial employment 

23. t 'rrrSESZ: 0™**® couon u ™ ferms ,o cu t 

vttNn the district, the Board shall provide ^^ stodians handling pool chemicals, 
and campus monitors, inctt^g anapfonfo* jded by the boara to custodr- 

2233 Five (5) completes on u'tomsv^ ^ ^dmg an ap[0 n for those 
ans and campus monitors * create Hea(j , and Heac) n shall have the op- 

custodians handling pool f hem *fk- ( . ‘° ailo[rn provided by Ihe Board. There shall 
lion ot wearing a white shirt in place • J required to wear an identifying school 

b0 no cos. .0 the Board. The « e T e ^ B 3 ^ o, Education agrees to collect size m- 
palch/insignia provided by IheBoa _ Th ° ot each yea[ fer submission 

formation on employees no later than> ^‘em January IS of each year. The 

through Ihe bidding process " of .he vendor. . 

Board shall hot be held msponsibte l V provWe one pair ol slip restsant 

all employees at... arc --“tlTTlT'l llTlTa.tcr-i sirall be issood Hreir 0«" Id 1 
raincoats, boots, gloves and upon termination °! employment. 

be reimbursed a car allowance at a rate ol $300 per yea . 

r w :z> --sms 

“n“ ,Sd ol ;„Xe ,s given fo the appropha* superv.sor as desig¬ 
nated by Ihe Superintendent. a , no cost m the emptoyee(Bus 

22-4-2 ’ The Board of Education agrees P . . His/her employment, pro- 

Sm , =^ j 352£ss«»« 

2*4.3 The Boaid of renewal lee when they are 

22S4.4 emSn A 1 , ha 

for mileage to and from the location. 

22i5 Z» MAINTENANCE/ WAREHOUSE EMPLOYEES - 

1 or each purchase is given ,0 his/her immedi- 

•r:=~~-=^ssKssr---““— 
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ato supervisor Safety shoes shall conform to the AMSIZS' Standard lor protective toe 
or , norv '" elalic ma,efials : P'OOl must bo submitted lor reimburse- 
” * m r T ° °' lhe an " lto «« shall receive no re-mbumomenl. Fie 
EJ? l S2K222f, fTL° yeeS i"?" ma ' ^ p,op0 ' ,00 ' P' olec "^ during work,,, 

ssjsssst m one paymen ' wi,h ' n 60 days w ° " hen pr ° 01 

frfo^ 2 k ,i Th ® B ° a "! 01 Educalion ™ | l SUPP'V three (3) unitorms upon completion ol 
eacnyellhTrZne!'^ <3> '‘' ddl " Dr ' al unUa,ms 0,1 a combination lliorool (6 pieces) 

MamtenanceJWarcliouoc Employees shall bo required to won, uni- 
IheBoard dWlWy,n9 De ' r ' c) PalcM nsirina and name idenlihcatron badgo provided by 

a2«S~^, s .V.- mer ’ ^credited evening school 

AND HOURLY INSTRUCTORS’ COMPENSATION* 

nnri rknoei A ,“ r Summer pcsllicns represented by the HTEA shall be voluntary 
miniSor “"'Pteted by toe employee and signed by ,l, e Supervisors- 

hme aclualtytS to^rnm^ Sha " '* ^ ^ ^ ^ <™>* 

coifnselor hnn'lht'n.wr"?^' 0 ' 5 S " a " ? Gmpk> » ed » ne ^ " »0 Summer. The 
counselor has the choice ol compensation (or this service. The counselor's choices ol 

compensation are (THR) lhe hourly rate or hour-foMiour compensatory lima II too 
^^^Z^ 0U, ‘ tor ‘ h0Ur compensah>r Vtheycanearn a mJmum ol up to 
° u ys P® r sunmel 10 he HKen during the next school year. The school 
b^ppSSy KBr 3,6 Ch ° Sen 10 “**«* l0 ' days must 

workerhas tlf^choice'ot^ornpenstoion'tor!^serv^e^hes«iah<te!kehs choices of 
c° 3 ZorkeTchDr P s T hl R) Sf l^ U '' y r8lC " hour - ,or -"° uf compensatory lime. II the so- 

to 5 compensator! ^T Uf CO ' npensa ' or y «™» ,hf * «n earn a maximum pf up 
f ^ y PSr Summer lo ^ !aken during the next school year. The 
mi^be that are choson to exchange far compensatory days 

23:2.3 It is understood that these appointments would also require that these 
~^ d 10 “d* a " additional hours dunng the academic year as per 

i ;?: 1 ™ „ ! he3 ° appointments vail be on a voluntary basis. Payment writ be made on 

the next regular payday after the building principal verities that the appointed work as- 
srgnnient has boen con>pleted. 

twin in c^, Wr,a !!! n i and i. 0r lr, ' se ' v,ce wo.'kstiops held durmg the summer shall be 
rate mint i ’?!! °' hre ® ho,J ' s eaeh ?a -' fo ‘ su ch work shall be paid al the hourly 
rate (TUP) In addition to compensation for presentation time, start members present- 
ng workshops during the summer when school is not in session will be compensated at 
the applicab.e hourly rate for preparation time as indicated in Article 24:5. 

23:4 The rate ol pay for all other certified slail represented by HTEA fillinq all 
other summer positions shall be the houriy rate (THH). 

Agreemcn- bervreon Komar tv.n-.Wp tin.nl ct ErtxaSm aid the Harrow* JowmWp FOvurton AwocuSa, 
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de. 


Teachers in (he accredited evening school shall be pax! on (he falling 


Years of Experience Dollars/Hours for Time Actually Worked 
0 S23 

, S24 

2 THR (the hourly rale) 

3-6 Hourly Home Ins.ructors shall be paid the hourly rate (THR) tor the Ume 

Sfessssass: 

“TS“«”'S SSS . a— ", 

sr md H ,s“S’r.«»<™ * 

ST Jn * ’£» MSZtSTSSK? 

WMWMMmW 

ii#S5i:SSs"2riLf' 

Er 3 r^«r^^ri. 

can be offered (he opporlunity for summor employment again.) 

ARTICLE 24-WORKSHOP PROCEDURES AND 

applicable to workshop P-esenler stall members ) 

24Y Employment as a picsenler (or all approved dUM «P» 

by the can uWlze dlsl(lc , supplies arto equipment wththeprior^ 

P-vlO.. prior approval 

'? 3 bcen 91 m KSSSSfSS SKSS•—»—* * *• 
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Instruction of parents, community, other stall, or Board members but In no event will 
extra compensation bo paid for instructing students of this school district, 

24:4 The stipend rale lor workshop presentations beyond the school day will f 
tno hourly rate (THR). 

24:5 Stall members conducting in-service workshops will only be compensate, 
lor 5 hours of outside preparation time at Ihe hourly rate (THR). There will bo no com¬ 
pensation tor the lime utilized during (ho tegular working day. 

24:6 LDTC, School Psychologists, and Social Workers may be granted two (2) 
or more professional improvement days per year lor Ihe purpose of attending such 
seminars, workshops, or professional meetings that, in Ihe judgment of Ihe administra¬ 
tion. contribute to the general professional improvement ol the employee. Employees 
shall be reimbursed for tlie cost of travel and registration provided that available tends 
have bBen designated for district professional growth: if no such funds are available, 
then the employees shall pay such costs. 

24:7 The Board shall attempt to ollor to teachers, or whoever is covered by the 
code, in-service workshops/lraming seminars which are eligible for continuing education 
as defined by Ihe provisions and requirements of the Continuing Education Code, 
N.J.A.C. 6:11-13. t et soq/ as amended and modified hereafter. 

24:8 The Board will oiler once per year during work hours Ihe opportunity for 
re-cerification for CPR. First Aid. and Lifesaving. Employees unable lo attend the 
scheduled re-certification workshop win have to obtain re-certilication at thoir own lime 
and expense. 

Article 25-ADDITIONAL COMPENSATION FOR SPECIFIED 
POSITIONS 


25:1 All Extra-Duty Pay Personnel, Coaches, Department Chairpersons. 
Curnculum Consultants, and Work Experience Coordinators shall bo appointed on a 
year-to-year basis with no tenure in Ihe position nor rights to reappointment. 

25:2 Department Chairpersons shall be paid live point savenly-nins percent 
(579%) of thoir regular teaching salary and shall be required to work two (2) additional 
days beyond the regular school calendar. In addition to their usual lunch and prepara¬ 
tion periods, they sliall also be assigned two periods per day for department chairper¬ 
son work. However, a department chairperson may be asked on an emergency basis Lo 
cover a class during one of ihe two departmonl chairperson periods. The department 
fo?day rS ° n Sha " ^ 3ChedUl0d for ,eachin 9 assignments in all remaining periods during 

25:3 Curriculum Consultant shall be paid nine pomt twenty-six percent (9.26%) 
of their regular teaching salary and shall be required to work lour (4) additional days 
beyond the regular school calendar. They shall forego any daily preparation period in 
Iheir teaching schedule. 

25:4 All Special Education Teachers and Speech Corroctiorasls curreully receiv¬ 
ing a $300 salary stipend will continue to receive this allowance. 

25,5 Work Expenence Coordinalors shall receive live point seventy-nine percent 
(5.79%) of their annual contract salary for two weeks of work during ihe summer plus 
additional hours during the academic year as per present practice. Any work in excess 
of the two weeks shall be paid at the current summer school rate. 

25:6 Effective July 1. 2009. teachers and educational assistants who participate 
in D£CA. the Environmental Education Programs at Stokes State Forrest. FBLA. 

Agreement Mhnoi Hanrilai Townshp Beam of Education aw Uio HarrUton Tranship Education Association 
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GALRE Marine Biology, the Peer Leadership Program, and the Willow Program, shall 

" ^^pe^ati^ior'do.^sS^ndncI'maHeaoriing Sgnmen. shall be paid 
wtlhin thirty (30) days upon completion of services Work winch extends to V 

shall be paid in three M*M*- Secmriar/ educational Assistants who are 

25 S ,', Field Mamlenance/Wareltouso employees possessing a tork 1,1, opemtor's 

ss- rsszzsst emB,oyee 

moving into foe following titles w,n receive the stipend indicated below. 

Inventory Control Process Technician S 500 

Inventory Control Technician * 

Heavy Equipment Operalor/Warehouseman Si ooo 

„ „ Ffiprtive Julv f 2007 up to six (6) Field Maintenance/Warehouse employ- 
over 24 pay periods. _rwiirpc a r.DL license and a Reid Main- 

IkSSSSsSSHE-- 

needs a CDL driver 

ARTICLE 26- LONGEVITY 

TEACHING STAFF ^ , eadlers who ha ve completed the listed number 

teaching years in Ham, lion Township, by June M rW-eoedfog yea,, shall receive 
the additional cumulative amounts per year as listed below. 

•Taach'ers hiredXe 9/1/2012 will receive an addHfonat S175 longevHy tor 15 years. 

20 yea re $1000.00 

25 years SI 050.00 

30 years $1100.00 

35 years $650.00 

<10 years $700.00 

26:2 Teaching staff members covered by the 1980-63 Agreement between the 



Hamilton Township Board ol Education and who wore employed as ol June 30,1 082, 
and roemploycd for the 82-03 school year will continue to recoive longevity calculated 
on experience and military service granted at (ho date ol hire, in addition to Hamilton 
Township experience. 

20:3 Nowly hired leaching stall members lor ihe 1982-83 school year and 

theroaiter will be granlod credit lor longevity only as specified in Arliclo 26:1 lor loachinq 
years In Hamilton Township. 


LDTC/SP 

26 4 Effective July 1,2001. all LDTC/SP who have completed tho listed number 

ol working years By June 30 ot Ihe preceding year in Hamilton Township shall receive 
Ihe additional cumulative amounts per year as listed below; 

15 years $4 13.00 

20 years S913.00 

25 years S913.00 

30 years S913.00 

35 years S4 13.00 

40 years S413.0O 


SUPPORT STAFF 

f 6 , 5 . Effect we July 1,2001, all Support Stall employees who have completed the 
listed number or working years by June 30 ol the preceding year in Hamilton Township 
shall receive the additional cumulative amounts per year as listed below- 
10-13 years - S350.00 
14-15 years - S250.00 

16 years • S250.00 

17 years - S250.00 

18 years -$550.00 

19 years - $550.00 

20-24 years - S75O.0O 
25-29 years - S750.00 
30-34 years - S750.00 
35-39 years - S250.00 
40 years - S250.C0 


ARTICLES 27 BUS DRIVERS (Responsibilities) 


27:1 Drivers will not normally be permuted to take Ihe bus to their home be¬ 

tween scheduled bus runs. They will take Ihe bus to the garage or park it on a school 
parking lot unless special arrangements are made with tile supervisor of transportation 
27:2 If ihe driver is being paid tor his/her services, then he/she is expected to be 
driveng or doing some work related to Ihe cperai on or maintenance of the bus (sweep 
clean, service) 

27:3 When a driver is assigned to a trip which requires that the driver remain at 
the site with the students, the bus driver will be expected to complete routine house¬ 
keeping duties on the vehicle or if requested by the teacher, he/she should assist in the 
control of Ihe students at the site providing the vehicle can be safely parked and lelt un¬ 
attended. 
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ARTICLE 32 - 
SALARY GUIDES 
AND 

EXTRA DUTY 
SALARIES 
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Coaches Salary 
Schedule 2012-13 
HIGH SCHOOL SPORTS 


A 

SPORT 0-1.YR5.Qf.g2U?. 

Football - Head Coach 6,135 

2.+YEARS QF.gXE 
SIM. 2 

6,465 

A 

Basketball (B) - Head Coach 

6.135 

6,465 

A 

Basketball (G) - Head Coach 

6.135 

6,465 

B 

Baseball (B) - Head Coach 

5.966 

6,295 

B 

Cross Country - Head Coach 

5.966 

6.295 

B 

Field Hockey - Head Coach 

5,966 

6.295 

B 

Ice Hockey Coach 

5.966 

6,295 

B 

Lacrosse (B) 

5,966 

6,295 

B 

Soccer (B) - Head Coach 

5,966 

6,295 

B 

Soccer (G) - Head Coach 

5,966 

6.295 

B 

Swimming (B) - Head Coach 

5,966 

6.295 

B 

Swimming (G) - Head Coach 

5.966 

6,295 

8 

Softball - Head Coach 

5.966 

6,295 

B 

Track (B) - Head Coach 

5.966 

6,295 

B 

Track {G) - Head Coach 

5,966 

6.295 

B 

Winter Track - Head Coach 

5,966 

6.295 

B 

Wrestling - Head Coach 

5.966 

6,295 

C 

Football - Assistant 

4.999 

5.327 

c 

Basketball (B) - Assistant 

4,999 

5.327 

c 

Basketball (G) - Assistant 

4.999 

5,327 

c 

Golf - Coach 

4.999 

5,327 

c 

Tennis (B) - Coach 

4.999 

5,327 

c 

Tennis (G) - Coach 

4.999 

5.327 
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HIGH SCHOOL SPORTS 2012-2013 

M B UFO 


D 

D 

0 

D 

D 

D 

D 

0 

D 

D 

D 


SPORT 

Baseball(B)- Assistant 

Soccer (B)- Assistant 

Soccer (G) - Assistant 
Swimming (B) - Assistant 
Swimming (G) - Assistant 
Field Hockey - Assistant 
Softball - Assistant 
Track (B) - Assistant 
Track (G) - Assistant 
Winter Track - Assistant 
Wrestling - Assistant 
HSTrainer (per season) 


0-1 YRS.OF-EXP- 


4.828 

4.828 

4.828 

4.82S 

4.828 

4.828 

4.828 

4.828 

4.828 

4.828 

4.828 
5.017 


HSTrainer (per aturon 

middle school sports 

_«>- run 


SPORT 

E MS Soccer 8 (B) 

E MS Soccer 8 (G) 

E MS Basketball 8 (B) 

E MS Basketball 8 (G) 

E MS Baseball 8 
E MS Softball 8 
F MS Soccer 617 (B) 

F MS Soccer 6/7 (G) 

F MS Basketball 6/7 (B) 
F MS Basketball 6/7 (G) 
F MS Baseball 6/7 
F MS Softball 6/7 


o-iyrsofexp, 


1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 

1.665 




■r« 


a±.YEABS-QF.SXP. 

step 2 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 

5.157 
5.396 

2012-2013 

2+YEARSJ3F EXP. 
Step 2 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 

1.769 
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Extra Duty Pay Salary Schedule 2012-2013 

ACTmTY BJYBS._QE.gXE 

2+.YEARS OF EXP. 

- . , fejiSHSCHOOL EPP 

A Instrumental Music 6 362 

§teEL 2 

6.690 

Academic Slipend Health Services 

6.362 

6.690 

Academic Stipend Crisis Management 

6.362 

6,690 

Academic Stipend Guidance 

6.362 

6.690 

B Environmental Education Coordinator 

5.552 

5,881 

Vocal Music 

5.552 

5.881 

C Color Guard 

4.830 

5.159 

Drill Team 

4.830 

5.159 

Environmental Ed. Assislant Coordinator 

4,830 

5,159 

Instrumental Music Assistant 

4.830 

5.1S9 

Senior Class Advisor 

4.830 

5.159 

Yearbook 

4.830 

5,159 

0 Oramatics 

4.054 

4.383 

E American Field Services 

3,366 

3.695 

Cheerleader - Head Coachf per season) 

3.368 

3,695 

District Orchestra 

3.366 

3.695 

Literary Magazine 

3,366 

3,695 

Malhematics Club 

3.366 

3.695 

Newspaper 

3.366 

3.695 

Producer and Publicity 

3,366 

3.695 

Public Speaking and Debaling 

3.366 

3.695 

Stagecraft 

3,366 

3,695 

Assistant Director 

3.366 

3,695 

Student Govornment 

MIDDLE SCHOOL 

3,366 

3.695 

Drama lies 

3.366 

3.695 

Instrumental Music 

3,366 

3,695 

Environmental Ed. Building Coordinator 

3.366 

3.695 

Vocal Music 

3,366 

3.695 

ngreemom betoeen H»m«on Board or Educason 3Kl ,n e Haowon Tmosi™ Ft, «„ 
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Extra Duty Pay Salary Schedule 2012-2013 

ACTI VITY 0-1 YUS . OF EX P. 2+ YEARS OF EXP. 


HIGH SCHOOL EPP continued 

SteD 2 

Art (Stage Design) 

2.916 

3,246 

Cheerleader - Assistant ( per season) 

2,916 

3,246 

Choreographer 

2.916 

3.246 

Conductor 

2,916 

3,246 

Costumes and Property 

2.916 

3.246 

DECA 

2.916 

3.246 

Dance/Step Team 

2.916 

3.246 

ESL 

2,916 

3,246 

FBIA 

2,916 

3,246 

Interact Club 

2,916 

3,246 

Jazz Band Director 

2,916 

3,246 

Junior Class Advisor 

2,916 

3,246 

Key Club 

2.916 

3.246 

Nalional Honor Society 

2,916 

3,246 

Peer Leadership 

2,916 

3,246 

Public Speaking and Debating- Assistant 

2,916 

3.246 

Robolics Team Advisor 

2,916 

3,246 


'High Schools to select three in any school year (Volleyball. Bowling. Underclass 
Student Activities. Intramurals, Gymnastices dr Summer Weight Training) 



2.916 

3,246 

G. High School AV Tech (Non-Play) 

616 

721 

High School Sound/Light 

1.030 

1,133 


Ayiaorr.nnl botwMHi Hamilton TuvrmJtji Boaid o I E«fuC.t£on and Un- Han iftin Toiwnhip E duc.i1:or AtsoCMhQn 

Ettcclrvc 7i\l\2 \o StHWOlS 
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Extra Duty Pay Salary Schedule 2012-2013 


SPORT .QJ_YR£._<?F EXP. 

2+YEARS OF. EXP. 

ELEMENTARY EDP 

S'dP-2 

G. (4) Elementary Strings Directors 

520 

624 

(4) Elementary Band Directors 

520 

624 

Elementary Yearbook Advisor 

624 

728 

Safety Patrol Advisor 

624 

728 

MIDDLE SCHOOL EPP 


E. Dramatics 

3,366 

3,695 

Instrumental Music 

3,366 

3.695 

Environmental Ed Building Coordinator 

3,366 

3.695 

Vocal Music 

3,366 

3,695 

F. District Orchestra 

2,916 

3,248 

Intramural (per season) 

2,916 

3.246 

Newspaper 

2.916 

3,246 

Sludent Council 

2,916 

3,246 

Yearbook 

2.916 

3,246 

G. Middle School Producer/Publicity 

1,545 

1,648 

Middle School Stage Manager/Sound 

1,545 

1.648 

Middle School Arl/Stage Design 

1,545 

1,648 

Middle School Vocal Music Play 

624 

728 

Middle School Costumes/Propenies 

624 

728 

Middle School AV Tech (Non-Play) 

206 

309 

CAFETERIA EPP 



G. Cafeteria Liaison 

1.560 

1,665 

HEP Epp 



G HEP Student Government 

412 

515 

HEP Peer Mediation 

412 

515 

HEP Yearbook Advisor 

412 

515 


Agreemenl fct'v'W H»vr!*or Tonrafrp Board cl Educai->; and 9* I tauter. Tc.iT.shJp Educakcn Asscctattcn 
ERec^n 7-11? to &^a*2015 



Coaches Salary 
Schedule 2013-15 
HIGH SCHOOL SPORTS 



SPORT 0-1YRS. OF EXP. 

2+YEARS OF EXP. 
Step. 2 

A 

Football - Head Coach 

9.067 

9,397 

A 

Basketball (B) • Head Coach 

8,971 

9,301 

A 

Basketball (G) - Head Coach 

8.971 

9,301 

B 

Baseball (B) - Head Coach 

6,805 

7.134 

B 

Cross Country • Head Coach 

6.207 

6,549 

B 

Field Hockey - Head Coach 

6.702 

7.031 

B 

Ice Hockey Coach 

6.262 

6,591 

B 

Lacrosse (B) 

6,702 

7.031 

B 

Soccer (B) - Head Coach 

6.714 

7,043 

B 

Soccer (G) - Head Coach 

6.714 

7.043 

B 

Swimming (B) - Head Coach 

6.841 

7.177 

B 

Swimming (G) - Head Coach 

6.841 

7,177 

B 

Softball - Head Coach 

6.805 

7,134 

B 

Track (B) - Head Coach 

6,805 

7.134 

B 

Track (G) - Head Coach 

6,805 

7,134 

B 

Winter Track - Head Coach 

6.377 

6,706 

B 

Wrestling - Head Coach 

6.703 

7.932 

C 

Football - Assistant 

6,113 

6,441 

C 

Basketball (B) • Assistant 

5,500 

5,828 

C 

Basketball <G) ■ Assistant 

5.500 

5.828 

c 

Golf - Coach 

5,201 

5.542 

c 

Tennis (B) - Coach 

5,611 

5,939 

c 

Tennis (G) - Coach 

5.611 

5.939 


AjrrrfTttnr t?«iwrrn M.vn3m Tl-at'-Ht U&ud t -1 tduMK'ti *vj \rtv HlllW T.A'nh'P DJutttwi Assoslalwn 
ERWM7*l;t»l»*30r;!01$ 
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HIGH SCHOOL SPORTS 2013-2015 
CONTINUED 


SEQRT 0-1 YRSJ3.F EXP, 





Sim? 

0 

Baseball (B) - Assistant 

5.023 

5,365 

D 

Soccer (B) - Assistant 

5,023 

5.365 

D 

Soccer (G) - Assistant 

5.023 

5,365 

D 

Swimming (B) - Assistant 

5.023 

5.365 

D 

Swimming (G) - Assistant 

5.023 

5.365 

D 

Field Hockey - Assistant 

5.023 

5.365 

0 

Softball - Assistant 

5,023 

5,365 

D 

Track (B) - Assistant 

5.023 

5,365 

D 

Track (G) - Assistant 

5,023 

5,365 

D 

Winter Track - Assistant 

5.023 

5,365 

D 

Wrestling - Assistant 

5.023 

5.365 

MIDDLE SCHOOL 

SPORTS 2013-2015 


SPORT 0-t YRS. OF EXP. 

2\ YEARS OF EXP. 

Step-? 

E 

MS Soccer 8 (B) 

1,698 

1,804 

E 

MS Soccer 8 (G) 

1.698 

1,804 

E 

MS Basketball 8 (B) 

1.698 

1,804 

E 

MS Basketball 8 (G) 

1,698 

1.804 

E 

MS Baseball 8 

1.698 

1,804 

E 

MS Softball 8 

1.698 

1.804 

F 

MS Soccer 6/7 (B) 

1,698 

1,804 

F 

MS Soccer 6/7 (G) 

1.698 

1,804 

F 

MS Basketball 6/7 (B) 

1.698 

1,804 

F 

MS Basketball 6/7 (G) 

1,698 

1,804 

F 

MS Baseball 6/7 

1.698 

1,804 

F 

MS Softball 6/7 

1,698 

1,804 


AgiGcmont between Hamilton Township Bosid ol Etfusimn 3f>d the Hamatroi Totvnstop Education Associalion 
EifoCOve 7/1/J2 lo B3QT201S 



Extra Duty Pay Salary Schedule 2013-2015 


A cnyrry 


2iLYHSjDF£XE gtyg ARS OF FYP 
HiSH££tlfiQI,_EPP 


A Instrumental Music 

Academic Stipend Health Services 
Academic Stipend Crisis Management 
Academic Stipend Guidance 

B Environ mental Education Coordinator 
Vocal Music 
C Color Guard 
Drill Team 

Environmental Ed. Assistant Coordinator 
Instrumental Music Assistant 

Senior Class Advisor 
Yearbook 
D Dramatics 
E American Field Services 

Cheerleader - Head Coach (per season) 

District Orchestra 

Literary Magazine 

Mathematics Club 

Newspaper 

Producer and Publicity 

Public Speaking and Debating 

Stagecraft 

Assistant Director 

Student Government 


6,489 6,824 

6,489 6,824 

6 -4S9 6,824 

6 - 489 6,824 

5,663 5,999 

5,663 5,999 

4,927 5,262 

4,927 5,262 

4 ,927 5262 

4.927 5.262 

4.927 5 262 

4.927 5,262 

4,135 4,471 

3,433 3.769 

3,433 3,769 

3,433 3,769 

3,433 3,769 

3,433 3.769 

3,433 3,769 

3,433 3,769 

3,433 3.769 

3,433 3,769 

3,433 3,769 

3,433 3.769 
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Extra Duty Pay Salary Schedule 2013-2015 

ftciLYin q-j yrs- of exp. 

HIGH SCHOOL EPR.CaPtinMed 


F. Art (Stage Design) 

Cheerleader - Assistant ( per season) 

Choreographer 

Conductor 

Costumes and Property 
DECA 

Dance/Slep Team 

ESI 

FBLA 

Interact Club 
Jazz Band Director 
Junior Class Advisor 
Key Club 

National Honor Society 
Peer Leadership 

Public Speaking and Debating- Assistant 
Robotics Team Advisor 


2,974 

3.311 

2.974 

3,311 

2.974 

3,311 

2.974 

3.311 

2.974 

3.311 

2.974 

3.311 

2.974 

3.311 

2,974 

3.311 

2,974 

3,311 

2,974 

3.311 

2.974 

3.311 

2.974 

3.311 

2.974 

3.311 

2,974 

3,311 

2.974 

3.311 

2,974 

3.311 

2.974 

3.311 




G. High School AV Tech (Non-Play) 
High School Sound/Liqht 


2.974 

3.311 

630 

735 

1.051 

1.156 


59 



2013-x w> ~ 

Siep* 


3rarfa' lCS 
Vocal Music 

Intiamure' IP 

Ne v/spaP er 

SiudentCounol 

Vea ‘ b °°" ..Producer/PP^ 

G. M^Scnoo* " 

fiddle Sc (UlWS lP.opert.es 


LBE 

3.769 

3,433 

3,769 

3,433 

3.769 

3.433 

3.769 

3433 

3.311 

2,974 

3.311 

2.974 

3.311 

2,974 

3.311 

2.974 

3.3H 

2.974 

1.681 

1.576 

1.681 

1.526 

1,681 

1.676 

743 


636 

636 

210 


^•wow*’" 
«-»«*«* 


630 

530 

636 

636 


G 


CafelencL^on 


BgE*<* 


420 


G. 


H6PS mdeotGo«.er 


amenl 


743 

315 

636 

636 

743 

743 

1.69 8 

525 


—WSSS* 6 




M ^^4’ t0O, " 0n 



2 ° 12-2015 

staff 

salary 

SCHEDULES 


s " Hamsun 


Soaro Of 




Ibl ™*®EaoM Bl 





„ c ye/M* 

t6 *ch* b . 


\ 


•j'y' 1 ' 


B* 

46.31° 


0*"* 

*1.6’ 9 




«-■* 

51 - 61 ° 5 

8 ** 1 * 

Of- 

„ 5091 ° 

60219 ^ 

52 . 11 ® 

* 1 . 11 ° 

49 . 21 ® 

,9 616 ’° 
60.119 

52 . 61 ° 

48 . 21 ® 

49.119 

18 61 .° 1 ° 
51 . 21 ° 

„ 53 .' 1 ° 


S'? 19 




479 


53 


179 


QOC 

, 2 ? 1 ° 

sa» 19 

51.919 

53.8’° 
5*.*1® 


56.6& 1 


,1-S 19 

46,81° l5 779 

45.01° 50.71° 53.01° 

*1181® „ 493-1° 53.31° 55,95* 

49.8’° 5,319 653°* 59.98“ 

41.81° 49-819 54JS* 552°* 

„ 49.'1° 53.65* 5? ,55* 6 \*° S 

48*1° OJA 6 * 56.8°“ fc0.1° 4 

„ Si? 51 55.96* 50.09* 64.1® 4 

5O.68 4 54.35* 55.39* 53*9* 

, 53.6°“ , 53.3°* 53.78* 57,58* 

63.98-1 6689* 5,08* 55.58* 

, 56-'° 4 , 6'-0°* 66.'° 4 70.9° 4 

®* , 59.69* 56.40* 702 9* 

58.99* 6*39* 69.59* ,4.8** 

59.'°* 55.79* 0 g. 8 9* ,4. I* 4 

62.09* 6IO 94 73.*** 78.99* 

5*3°* . 06.1°* 73.1** 78.2°* 


58 ‘ 


ID 

1' 

12 

,3 

1* 


65*°* 


I*. 1 


49* 


... 71.5°* 83.521 

6*19* , 09.19* 76.89* 55.788 

, 09S>°* 76.*°* , 82.0’° 

691 _ 18 . 69 * 8 , . 3*1 

73 . 89 * 79.535 

73.19* 7,350 94.168 

< I 6 ’ 03*39 

16- 4 * 53.111 * 


o"' 


0.419 


71.*1° 


75.09' 




TEACHERS 


SNP 

1 

2 

3 

A 

5 

6 
7 


2013-1 ^ 


Ha ^,«on TWP mercer) 


10 

11 

12 

13 

14 


Salary Guide 


oa 

46379 

46879 
47.379 
47.879 
48479 
50.694 
62954 
55.494 
53,19« 
01394 

64.791 

68.39-1 

72194 

76.195 


47.079 
47.579 
48 079 
48,579 
49.179 
6135-1 

53 654 
56494 
63.094 
62 034 
65594 
69.094 
72.694 
76.778 


47.778 «** 50279 
„279 49.779 69779 

48 779 50379 51379 

4,279 50.779 51779 

48679 51379 62379 

52 064 53.554 54.554 

4 . R64 56.854 

64354 65854 

59.394 

58.894 58394 

n ,4 62694 

59.594 61.094 

_. 65.494 

82.784 64,294 

66.194 67.694 68 89. 

60.734 71.69-1 "*« 

,,.594 75694 76.894 

77.380 79 830 61.341 


60979 
81.479 
51.979 
82.479 
53.079 
65254 
67.854 
60.094 
02.794 

66.194 
63,694 
73.444 
77.554 
82.070 


51.679 
62.179 
52,679 
53179 

53779 
55.954 
59.264 
60.794 
63494 
66 894 
70294 
74.144 

78394 
82.793 


aoo 
62379 
52 679 
53.379 
53 879 
64.479 
58.654 
58954 

61.494 
64 194 
67,594 
70.994 
74.B-14 
7B.994 
83527 


OH Guide 


5,932 82-711 

- r „ xs K - - - 


63.439 84,65 

54 080 


oiEOucaw" 


and 16 c 


Tt»«nsNp 


edocaiioi' 




Agis-:-i»n' 




&30/2015 



2014-15 

HamiltonTwp. (Mercer) 
Salary Guide 


ite? 

BA 

BA*1S 

1 

46.379 

47.079 

2 

45.079 

47,579 

3 

47.379 

48 079 

4 

47 Q79 

49 579 

5 

4a ,470 

49179 

6 

50 654 

51 154 

7 

52 954 

53 654 

G 

65 494 

EC 194 

9 

SB. 104 

58 894 

10 

61.394 

8/094 

11 

64 794 

65 494 

12 

60 304 

09 0/4 

13 

72 1W 

72.094 

14 

76 105 

76 770 


,4a 76.«6 771,0 

14b 7? 47? 78CS0 

,4c 7M'8 76,01 


BA«33 

MA 

HA'I'- 

47.779 

49.279 

50-275 

48270 

49 775 

50779 

40 779 

50279 

51.279 

49.279 

50.779 

51 770 

49.279 

51370 

52.379 

52 654 

53 554 

54 554 

54 354 

55 854 

50 654 

56 804 

50 304 

59 354 

59.594 

61 094 

62 024 

62.794 

64 294 

65494 

66 194 

67 004 

eg £54 

69.794 

71 494 

72 744 

73 594 

75 4C4 

76 594 

77.360 

79 639 

61341 

78 001 
76.642 

79 203 

OH Guide 

80 479 01 932 

81.120 02 623 

81.761 83 264 



MA»45 

DOC 

50.979 

51.670 

52 379 

51479 

62.179 

52 879 

01.979 

52 679 

53 379 

02.479 

53 179 

53 670 

53079 

53.779 

54 479 

00.254 

55054 

E6.6S4 

57 054 

5C254 

56954 

69.C94 

60704 

Cl .4 94 

62.794 

63.494 

64 164 

ta '94 

66.094 

67 594 

69.594 

70.294 

70 034 

73 444 

74.144 

74 844 

77.594 

78 294 

78994 

82 070 

P2.7&8 

63 627 

02711 
33 352 
83 993 

83439 8,1 168 

84000 84.096 

84721 85.450 


_ EtlKaw anj »» »*..*» io««a»P *’ mLf!a ' 

Aorcc™* be*.*. Ha*** «•"*» Sw* 



LDTC YEAR 1 

2012-13 

Hamilton Twp. (Mercer) 

Salary Guide 


Step 

MA 

MA+15 

MA<30 

MA«45 

MA+60 

DOC 

1 

64.554 

66,454 

67.651 

68.754 

69.854 

70.954 

2 

67,254 

68,354 

69.554 

70,454 

71,654 

72.754 

3 

69,054 

70,154 

71.254 

72.354 

73.554 

75.454 

4 

70.854 

71654 

73,054 

75.154 

74.254 

76.354 

5 

72.654 

73.754 

75.854 

74.954 

77.054 

78,154 

6 

75.719 

74,819 

76.919 

78,019 

79.119 

80.219 

7 

76.844 

77,944 

79.044 

80.144 

81.244 

82.344 

8 

79.044 

80.144 

81,244 

82.344 

83.544 

85.444 

9 

81.572 

82.472 

83,672 

85.772 

84.B72 

86,972 

10 

85,200 

84,300 

86,500 

87,400 

88,600 

89.700 

11 

67,025 

88,125 

09,225 

90.325 

91.525 

92,425 

12 

89.957 

91.057 

92,157 

93.257 

95.357 

94.557 

13 

92,972 

95.072 

94.172 

96.272 

97.372 

98.572 




Off Guide 




13 a 

93.613 

95.713 

94.813 

96,913 

98.013 

99,113 


Agrcominl between Hanrimn Towns,,, Bonn! ol EdacaOon and Bw Hatton Township Education Assouan,*. 
EfteOive 7/1/J2 (O6W20I5 
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LDTC YEAR 2 

2013-14 

Hamilton Twp. (Mercer) 

Salary Guide 


Step 

MA 

MA+15 

MA+30 

MA+45 

MA+60 

DOC 

1 

64,554 

66.454 

67,554 

68.754 

69.854 

70.954 

2 

67,254 

68,354 

69.554 

70.454 

71.654 

72.754 

3 

69,054 

70.154 

71.254 

72.354 

73954 

75.454 

4 

70,354 

71,954 

73.054 

75.154 

74,254 

76.354 

5 

72.654 

73,754 

75.854 

74.954 

77.054 

78.154 

6 

75,719 

74.819 

76.919 

78,019 

79.119 

80,219 

7 

76,344 

77,944 

79.044 

80.144 

81.244 

82,344 

8 

79,044 

80.144 

81.244 

82.344 

83.544 

85,444 

9 

81.572 

82.472 

83,872 

85.772 

84.872 

86.972 

10 

85,200 

84,300 

86.500 

87.400 

68.600 

89,700 

11 

87.025 

88,125 

89.225 

90,325 

91.525 

92.425 

12 

89.957 

91.057 

92.157 

93.257 

95.357 

94.557 

13 

92,972 

95.072 

94.172 

96.272 

97.372 

98.572 




Off Guide 



13a 

13b 

93,613 

95.245 

95,713 

94945 

94.813 

96.545 

96.913 

97.445 

98.013 

98.645 

99.113 

99,745 


Agreement between 


Hvmrfixi Tcwnsitp Board EOucoVor ami tt* K-vrJton ltomMp Education Ascocmicn 
tflectve 7/1/12 lo &3O2015 
66 



2014-15 

Hamilton Twp. (Mercer) 
Salary Guido 


Step 

MA 

MA*15 

MA*30 

MA+45 

MAtfiO 

DOC 

1 

65 445 

06 545 

67 645 

68 745 

69.845 

70 945 

2 

67 245 

68 345 

69.445 

70.545 

71 645 

72 745 

3 

63 045 

70 145 

71245 

72 345 

73 445 

74 545 

4 

70 645 

71.945 

73.045 

74.145 

75245 

76.345 

S 

72 645 

73,745 

74,645 

75 945 

77 045 

78.145 

6 

74 719 

75,819 

76 919 

78.019 

79,119 

80 219 

7 

76.855 

77 955 

79 055 

80155 

81255 

82 355 

fi 

79 055 

80 155 

01255 

82 355 

83 455 

84 555 

9 

El 472 

82 572 

83672 

84.772 

85 872 

e5 972 

10 

84 200 

85300 

86400 

87,500 

88.500 

89.700 

11 

87 024 

88,124 

09224 

90 324 

SI 424 

92 524 

12 

89 947 

91.047 

92147 

93 247 

94 347 

95.447 

13 

92 972 

94.072 

95172 

95 272 

97.372 

98.472 




OU Guide 



13a 

93.613 

94 713 

55,813 

98.913 

98.013 

99.113 

13b 

94254 

93.354 

95454 

97 554 

98 654 

99.754 

13c 

94.635 

S5 995 

97G95 

98.195 

99295 

100 395 


Agreement Between Hamden liwnsmp Baa'd of Educates add ihe Hjrr.tior* Township Educated Association 
EWeetve 7;in2 to C-jtrEOI 5 



2012-15 

Hamilton Twp. (Mercer) 


Step 

BA 

Salary Guide 

MA 

1 

46,379 


49,279 

2 

46,879 

- 

49.779 

3 

47.379 


50,279 

4 

47.879 


50,779 

5 

48,479 


51,379 

6 

50,654 


53,554 

7 

52.954 


55.854 

8 

55.494 


58,394 


BUS 

DRIVERS 



Salary Guide 


YEAR 

YEAR 

YEAR 

1 

2 

3 

2012 - 

2013- 

2014- 

13 

14 

15 

29,929 

30,527 

31,138 


Aqjf^rrcni brwce'i Ham<Rort Tonnslap Board r.t Edu:afion and mu Hamcen TMmhv FOdWVon Av_ot, 
Elkcdvo 7,112 m 630.2015 



Field Maintenance and Warehouse 
Employees Salary Guides 


2011-12 


2P12.-2P13 

Salary 


Salary 

$ 54,902 

$ 

56,003 

$ 53,233 

$ 

54,298 

$ 38,839 

$ 

39,615 

$ 29,884 

$ 

30,482 

$ 55,117 

$ 

56,219 

$ 42,769 

$ 

43,624 

$ 46,137 

$ 

47,060 

S 38,839 

$ 

39,615 

$ 28,700 

$ 

29,274 

$ 28,700 

$ 

29,274 

$ 54,902 

$ 

56,000 

S 55,117 

$ 

56,219 

$ 53,990 

$ 

55,070 

$ 33,490 

$ 

34,160 

$ 55,117 

$ 

56,219 

$ 33,490 

$ 

34,160 

S 55,117 

$ 

56,219 

$ 36,610 

$ 

37,342 

Off 



Guide(Llst) 



$60,709 

$ 

61,923 

$60,935 

S 

62,154 



2013-2014 


2014-2015 


Salary 


Salary 

$ 

57,120 

$ 

•// 1^8,262 

$ 

55,384 

$ 

J, >jS6,491 

$ 

40,408 

$ 

1711,216 

$ 

31,091 

$ 

‘fyCC 31,713 

S 

57,344 

$ 

HiS 8,491 

S 

44,497 

$ 

1 |0^45,387 

$ 

48,001 

$ 

4 V *48,961 

$ 

40,408 

$ 

IK 791,216 

$ 

29,859 

$ 

30,457 

$ 

29,859 

$ 

A^U50,457 

$ 

57,120 

$ 

•//$£> 8.262 

$ 

57,344 

$ 

<•; /58,491 

$ 

56,171 

$ 

57,295 

$ 

34,843 

$ 

1^0.35,540 

$ 

57,344 

$ 

4 [658,491 

$ 

34,843 

$ 

Ji/:.35,540 

$ 

57,344 

$ 

i/fl*-58,491 

$ 

38,089 

$ 

H ol 38,851 


$ 63,162 

$ 7 /£&4,425 

$ 63,397 

$ 64,665 


Agreement Between Hamiton Township Board of Education and the Hamilton Township Education Association 
Effective 7/1/12 to 6/3CV2015 





2012-13 

Hamilton Twp. (Mercer) 
Salary Guide 


Step iste „ m 



liours 

hours 

hours 

Cust 

Head 2* 

Head 1 

1 

11,240 

13.113 

14.612 

31.126 

32.428 

34,328 

2 

11.544 

13,468 

15.007 

31.928 

33,228 

35,128 

3 

11,840 

13,813 

15,393 

32.728 

34,028 

35.928 

4 

12.145 

1.1.169 

15.788 

33.526 

34.828 

36.728 

5 

12,441 

14,515 

16.173 

34.328 

35.628 

37,528 

6 

12.737 

14.860 

16.559 

35,128 

36.428 

38.328 

7 

13.042 

15.215 

16.954 

35,928 

37.228 

39.128 

8 

13.369 

15,597 

17,380 

36.793 

38.093 

39.993 

9 

13.705 

15,989 

17816 

37,693 

36.993 

40.893 

10 

14,040 

16.380 

18,252 

36.593 

39,893 

41.793 

11 

14.414 

16,817 

18.739 

39.593 

40,893 

42,793 

12 

14.937 

17.427 

19.418 

40.993 

42,293 

44.193 

13 

15,616 

18.218 

20.300 

42.793 

44,093 

45,993 

14 

16.325 

19.046 

21.223 

44.693 

45.993 

47.893 

15 

17.074 

19.920 

22.196 

46,693 

47.993 

49.893 


Of* Guide 

15a 17.428 20.274 22.550 47.047 48.347 50.247 

•All Hoad 1 and Head 2 Custodians employed as of July 1,2009, excluding Utility 
Custodians, salaries will be $500 above the salary listed on the Custodian Salary 
Guide for Head 1 and Head 2. 

Agreomcnt between Hamilton Tow»tship Baard ol E0ocj6o«i and th* Hamilton To*r>-i\ip Fd^cotion Atsocioi>on 
EOn** 7/1/1? k> MOWS 
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2013-14 

Hamilton Twp. (Mercer) 
Salary Guide 


Step 

15112 

1‘OIII1 

17 1/2 
hours 

19 1/2 
hours 

Cust 

Head 2’ 

Hendl 

1 

11.240 

13.113 

14.612 

31.128 

32,428 

34.328 

2 

11.5-14 

13.468 

15.007 

31.928 

33,228 

35128 

3 

11.840 

13 813 

15.393 

32,728 

34.028 

35.928 

4 

12.145 

14.169 

15.788 

33.528 

34.828 

36,728 

5 

12.441 

14.515 

16,173 

34.328 

35.628 

37.528 

6 

12.737 

14.860 

16.559 

35.128 

36.428 

38.328 

7 

13.042 

15*15 

16054 

35.928 

37,228 

39.128 

8 

13 369 

15.597 

17381) 

36.793 

38,093 

39,993 

9 

13 705 

15,989 

17816 

37.693 

38,993 

40.893 

10 

14.040 

16.380 

16,252 

38.593 

39,893 

41.793 

11 

14.414 

16.817 

18.739 

39.593 

40.893 

42.793 

12 

14.937 

17,427 

19.418 

40.993 

42.293 

44.193 

13 

15.616 

18,218 

20300 

42.793 

44.093 

45.993 

14 

16,325 

19.046 

21223 

44.693 

45.993 

47,893 

15 

17,674 

19.920 

22.195 

46.693 

47,993 

49.893 


OH Guide 

15a 17.428 20.274 22.550 -17.047 48,347 50.247 

15b 17,782 20,628 22.904 47.401 48.701 50,601 

"All Head 1 and Head 2 Custodians employed as of July 1.2009, excluding Ulitity 
Custodians, salaries will be S500 above Ihe salary listed on the Custodian Salary 
Guido lor Head 1 and Head 2. 

Ayrt’i.-rem between HtfrAon loswshrr- Board oi Educabon and in© Hartf.cn Township E-durabon A&sooaacn 
Efftidive 7/1/1210 GSOBOlS 


2014-15 

Hamilton Twp. (Mercer) 
Satary Guide 


Step 

151/2 

1 7V2 

13 1* 





flours 

hours 

hours 

Cust 

Head 2' 

Head 1* 

1 

11,240 

13,113 

14.612 

31.128 

32:428 

34.328 

2 

11.5-14 

13.468 

15,007 

31.928 

33,228 

35.128 

3 

11,840 

13,813 

15,393 

32.728 

34,028 

35.928 

■t 

12,145 

14.169 

15.788 

33.528 

3-1,828 

36.728 

5 

12,441 

14,515 

16.173 

34,328 

35.628 

37,528 

6 

12,737 

14,860 

16,559 

35.128 

36.428 

38.328 

7 

13,042 

15,215 

16954 

35,928 

37.228 

39,128 

8 

• 13,369 

15,597 

17.380 

36,793 

38.093 

39,993 

9 

13.705 

15 989 

17816 

37,693 

38,993 

40,893 

to 

14,040 

16.380 

18,252 

38.593 

39.893 

41.793 

11 

14.414 

16.817 

18.739 

39693 

40,893 

42.793 

12 

14,937 

17,427 

19.418 

40.993 

42293 

44,193 

13 

15.616 

16,218 

20.300 

42.793 

44,033 

45.993 

14 

18,325 

19,046 

21.223 

44.693 

45.993 

47.893 

IS 

17,074 

19.920 

22.196 

46,693 

47.993 

49.893 




Otf Guide 



15a 

17,428 

20,274 

22,550 

47.047 

48.347 

50.247 

151) 

17.702 

20,628 

22.904 

47,401 

48.701 

50,601 

15c 

18,136 

20,982 

23.258 

47.755 

49.055 

50,955 


'All Head 1 and Head 2 Custodians employed as ol July 1.2009, excluding Utility 
Custodians, salaries will be S500 above the salary listed on the Custodian Salary 
Guide lor Head 1 and Head 2. 

Aj'CC'iciit Mton tlwmaWp Eojra d iaumi a-m :f.c Kuirtro Tmm-AP fciSuum Auocutan 

EHccaw 7i.iviotSOroiO 



No guide movement However. S90i is added eacn year 2012-13, 2013-14 
and 2014-15 
$804 plus $97 = S901 


Zero 

30 credits 

60 credits 

Step 

Salary 

Salary 

Salary 

1 

$19,532 

SI 9,802 

$20,072 

2 

$20,032 

S20.302 

$20,572 

3 

$20,532 

$20,802 

$21,072 

4 

$21,032 

$21,302 

$21,572 

5 

S21.982 

$22,252 

$22,522 

6 

$22,972 

S23.242 

$23,512 

7 

$24,072 

S24.342 

$24,612 

8 

$25,272 

$25,588 

$25,812 

9 

S26.572 

$26,842 

$27,112 

10 

$27,972 

$28,242 

$28,512 

11 

$29,472 

$29,742 

$30,012 

12 

$31,102 

90 credits 

$31,372 

120/Degree 

$31,642 

Step 

Salary 

Salary 


1 

$20,342 

S20.612 


2 

$20,842 

$21,112 


3 

$21,342 

$21,612 


4 

S21.842 

$22,112 


5 

$22,792 

$23,062 


6 

$23,782 

$24,052 


7 

$24,882 

$25,152 


8 

$26,082 

$26,352 


9 

$27,382 

$27,652 


10 

$28,782 

$29,052 


11 

$30,282 

$30,552 


12 

$31,912 

$32,182 


Agreement belwenn HamAon Township Board oi Eduoaticn and the Hamilton Township Education Association 
Effective 7/1/12 to 6/3&2015 

73 



Educational Assistants 2013-14 

No guide movement however, $901 is added each year 2012-13, 2013-14 
and 2014-15 
SS04 plus $97 = $901 



Zero 

30 credits 

60 credits 

Step 

Salary 

Salary 

Salary 

1 

$20,433 

$20,703 

$20,973 

2 

$20,933 

$21,203 

S21,473 

3 

$21,433 

S21.703 

$21,973 

4 

$21,933 

$22,203 

$22,473 

5 

S22.883 

$23,153 

$23,423 

6 

$23,873 

$24,143 

$24,413 

7 

S24.973 

$25,243 

$25,513 

8 

$26,173 

$26,489 

$26,713 

9 

$27,473 

$27,743 

$28,013 

10 

$28,873 

$29,143 

$29,413 

11 

$30,373 

$30,643 

$30,913 

12 

$32,003 

$32,273 

$32,543 



90 credils 

120 /Degree 

Step 

Salary 

Salary 

1 

$21,243 

$21,513 

2 

$21,743 

$22,013 

3 

$22,243 

$22,513 

4 

S22.743 

$23,013 

5 

$23,693 

S23.963 

6 

S24.683 

$24,953 

7 

$25,783 

$26,053 

8 

$26,983 

$27,253 

9 

$28,283 

$28,553 

10 

$29,683 

$29,953 

11 

$31,183 

$31,453 

12 

$32,813 

$33,083 


Agreement b«1wc*n HnmSvn iMminp Daw of Education >ivi im Htndai IbWMNp Educate-" AwWMiok 

scmns 7 tin io a'ju-TOis 
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No guide movement however. $901 id added each year 2012-13, 2013-14 
and 2014-15 
$804 plus $97 = $901 



Zero 

30 credits 

60 credits 

Step 

Salary 

Salary 

Salary 

1 

$21,334 

$21,604 

$21,874 

2 

S21.834 

$22,104 

$22,374 

3 

S22.334 

$22,604 

$22,874 

4 

S22.834 

$23,104 

$23,374 

5 

S23.784 

$24,054 

$24,324 

6 

S24.774 

$25.0-14 

$25,314 

7 

$25,874 

$26,144 

$26,414 

8 

S27.074 

$27,390 

S27.614 

9 

528.374 

$28,644 

$28,914 

10 

S29.774 

$30,044 

$30,314 

11 

S31.274 

$31,544 

$31,814 

12 

S32.904 

$33,174 

$33,444 



90 credits 

120 /Degree 

Step 

Salary 

Salary 

1 

$22,144 

522,414 

2 

$22,644 

S22.914 

3 

$23,144 

S23.414 

4 

$23,644 

S23.914 

5 

$24,594 

$24,864 

6 

$25,584 

$25,854 

7 

$26,684 

S26.954 

8 

$27,884 

$28,154 

9 

$29,184 

S29.454 

10 

S30.534 

$30,854 

11 

$32,084 

532.354 

12 

$33,714 

$33,984 


A^ecxtri ecween Hacwien Towrei jp of frduCJtcn and ihe Hatton Towny-.ip Edyoasan Association 

F«e4*ivo M?1 2 n 63&201S 
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lWPG.m -' 2 ' 2013 


iftss-»sm(weuP sl0P 


each V eal 50 !oI 2012-201 3 

LBj p G EdAss'— -■ va -to<»V>^&^ S0W,aX 

LWPG Ed ^^'tsS 14 2015 $150 W 2014-2015 

LR; peal step 122° 


Step 
1 
2 

3 

4 

5 

6 
7 
B 

9 

10 
11 
12 

oft guide 12a 


l r,PG Elementary 
Salary - 
55,665 
55,765 
$5,865 

$5,965 

56,069 
$6,206 
56337 
S6.481 
$6,681 
56,931 
57.231 
57.651 
S7.701 


lR ,PG Middle 

Salary 

$5,945 

$6,045 

$6,145 

56.245 

$6,349 

56,486 

$6,617 

56,761 

$6,961 

57,211 

$7,511 

57.831 

$7381 


A V" 


wnert****" 


HjmiWPl 









^0^2013^2014 

Ass'o (nova up Slap sac year 

* “""-tom**,. 


Step 

1 


2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 


off guide 12a 
off guide 12b 


LR/pg Elementary 

Salary 

f-R/PG Middle 

SS.6BS 

Salary 

$5,765 

55,945 

55,865 

56,045 

55,965 

56,145 

$6,069 

S6.245 

S6.206 

$6,349 

$6,337 

56,486 

$6,481 

$6,617 

$6,681 

$6,761 

$6,931 

$6,961 

$7,231 

57,211 

$7,551 

57.511 

$7,701 

$7,831 

57.851 

$7,981 


$8,131 


A 3 f ee»ten» 


■**"*«' h^^., 


'—'.sssss-.. 


Associarion 



LB/PG - 2014-2015 


LR/PG Ed As sis move up step each year 

LR/PG Ed Ass'ts at step 12 2011-2012 - to off guide 12a add'l $150 for 2012-2013 

- to off guide 12b add 1 ! SI 50 2013-2014 - to off guide 12c add’l S150 for 2014-2015 
LR/PG Ed Ass'ts at step 12 2012-2013 - to off guide 12a add'l $150 for 2013-2014 

- to off guide 12b add'l S150 2014-2015 

LR/PG at step 12 2013-2014 - to off guide 12a add'l S150 for 2014-2015 



LR/PG Elementary 


LR/PG Middle 

Step 

Salary 


Salary 

1 

S5.665 


$5,945 

2 

$5,765 


$6,045 

3 

55,655 


58:145 

4 

55.965 


$6,245 

5 

$6,569 


$6,349 

6 

S5.206 


S6.48B 

7 

S6.337 


$6,617 

8 

S6/.81 


S6.761 

9 

S6.681 


$6,961 

10 

S6.931 


$7.211 

11 

S7.231 


$7 511 

12 

S7.551 


$7,831 

olf gu:do 12 a 

S7.701 


S7.981 

olf gu:de 12 b 

S7.851 


58.131 

oJf guide 12c 

SB.001 


S8.281 


STEP 

2012-13 

2013-11 

20J4-J5 

1 

20124 

20124 

20124 

2 

20624 

20624 

20624 

3 

21124 

21124 

21124 

■1 

21624 

21624 

21624 

5 

22574 

22574 

22574 

6 

23564 

23564 

23564 

7 

24664 

24661 

24014 

8 

25210 

25210 

24964 

8a 

25864 

25864 

2S864 

9 

27164 

27164 

27164 

10 

23564 

28564 

28564 

11 

30064 

30061 

30064 

12 

31694 

31694 

31694 


apnswt to Moo HunWUn TMmehip 8>v0 o I EOuc.Vc" ona ino Humjloo To»nsn< Educ/men Akxwoiob 
t%tOM 71102 10 6 . 3021)16 


Cafeteria Operators 


Hamilton Twp Operator? 

Salary Guido 
Slop 7 hr 

1 26.G27 0 WOO 

2 29 205 

3 29.795 


Cafeteria H o urly 


Hamilton Twp. (Moicdi) 

Salary Guide 


Step 

Elem 

Mid 

HS 

USE 

AIM 

1 

1509 

15.09 

15 G9 

-15 09 

15 09 

2 

15 67 

15.67 

15 67 

15.67 

15 67 

3 

16 22 

16.22 

1622 

16 22 

16.22 


Purchasing Office Assistant 

Hamilton Twp. (Mcrcor) 

Salary Guido 

Step Puschasing 

1 62.087 


Ayc-errer,! te’weo Hyr-irr: Ttwcrcp Boardcf Etfccaton arrj Bcu TcwnsNp Educahcn Assr 

Effect*? ta eas2Dl5 



